(ISSN 0023-6667)

Al Franken to resign from U.S. Senate
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Congressmen Rick Nolan, left, and Tim Walz confer during
a packed pension forum Dec. 2 at UFCW Local 1189 offices
in St. Paul. (Michael Moore, St. Paul Union Advocate photo)

Minnesota U.S. Senator Al
Franken, 66, will resign amidst
multiple allegations of sexual
harassment from perhaps eight
or more women, some of them
anonymous.
The first charge came Nov.
16 from Republican supporter
Leeann Tweeden, a Los
Angeles radio broadcaster. She
said Franken forcibly kissed
and groped her during a USO
tour in 2006, two years before
he was elected to the U.S.
Senate. Photos were published
of Franken pretending to grope
her breasts as she slept.
Franken apologized and
called for a Senate ethics investigation into his actions, but
disappeared until a Senate floor
speech Dec. 7. More charges
came from other women from
while he was a Senator, many
saying he groped them during
photo ops.
In his Dec. 7 Senate speech
he said he would resign “in a
few weeks.” That came after a
about 30 of his Democratic colleagues, including many
women, said that he should.
A one time member of five
unions, Franken has been a
strong advocate for working
families, and women.
He said he would resign
because he no longer could be

Teamsters rally behind new pension bill
By Michael Moore,
St. Paul Union Advocate
SOUTH ST. PAUL~Federal
legislation introduced last
month would lend cash to ailing pension funds so they can
meet their obligations to current retirees and grow enough
to serve people still working
toward retirement.
The Butch Lewis Act,
authored by Sen. Sherrod
Brown of Ohio, received a fullthroated endorsement from
retirees, union leaders and lawmakers at a rally organized by
Save Our Pensions-Minnesota
on Saturday, December 2.
Over 100 people, mostly
retired and active Teamsters in
the beleaguered Central States

Pension Fund, packed the
United Food and Commercial
Workers Local 1189 hall in
South St. Paul to learn more
about the new bill, which has
bipartisan support.
“This is not a bailout,” Save
Our Pensions co-chair Jeff
Brooks told fellow retirees.
“This is essentially a refinancing plan.
”The bill is named after the
deceased Central States pensioner who led efforts to stop
the fund from cutting benefits
for 273,000 retirees. The
Treasury Department rejected
that so-called “rescue strategy”
in May 2016, after Save Our
Pensions-Minnesota and other
grassroots organizations mobilized retirees in opposition to
the plan.
Still, the fund claims it will
run out of money sometime in
the next 10 years, and it’s not
the only U.S. multi-employer
pension fund in trouble. An
analysis by two actuarial consulting firms released earlier
this year found 114 funds –
covering nearly 1.5 million

an effective Senator. “Minnesotans deserve a senator who
can focus with all her energy
on addressing the issues they
face every day,” he said.
Franken never admitted to
sexual harassing women. Many
Minnesotans stated their support for Franken and hoped he
would not resign. Many posts
stated that Franken was set up
to be taken down. Many former
female staffers said he always
treated them with respect.
Among other statements in
his lengthy speech were “Over
the last few weeks, a number of
women have come forward to
talk about how they felt my
actions had affected them. I
was shocked. I was upset. But
in responding to their claims, I
also wanted to be respectful of
that broader conversation,
because all women deserve to
be heard, and their experiences
taken seriously.
“I think that was the right
thing to do. I also think it gave
some people the false impression that I was admitting to
doing things that, in fact, I
haven’t done. Some of the
allegations against me are simply not true. Others, I remember very differently.
“I said at the outset that the
Ethics Committee was the right
venue for these allegations to
be heard, and investigated, and
evaluated on their merits. That
I was prepared to cooperate
fully. And that I was confident
in the outcome...I am proud
that, during my time in the
Senate, I have used my power
to be a champion for women –
and that I have earned a reputation as someone who respects
the women I work alongside

Al Franken was in Wellstone
Hall in May 2005 addressing
an overflow crowd that
wanted him to run for U.S.
Senate after he moved back
to Minnesota. He invoked
Paul Wellstone’s name twice
in his resignation speech.
every day. I know there’s been
a very different picture of me
painted over the last few
weeks. But I know who I really am.”
He used his speech to draw
comparisons between his resignation and President Trump
who has had some 16 sexual
harassment complaints levied
against him. Trump has denied
and even joked about them.
Trump also has stood behind
Alabama Republican U.S.
Senate candidate Roy Moore,
who has been accused of sexually harassing young girls.
When Franken steps down
Minnesota DFL Gov. Mark
Dayton will appoint someone
to fill his term until next
November’s election. That
election will have both of
Minnesota’s U.S. Senators on
the ballot, the governor’s race
where Dayton is stepping
down, and all U.S. House
members.

workers – in critical condition
or worse.
The Butch Lewis Act would
create a new federal office,
funded by the sale of U.S.
Treasury bonds, empowered to
lend troubled pensions the
money they need to remain solvent.
Funds would pay back the
low-interest loans over 30
years. In exchange, they would
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State fed’s Julie Blaha running for auditor
RAMSEY, Minn – Former
middle school math teacher
Julie
Blaha
announced
Saturday that she would run for
state auditor because she
believes the best ideas grow
from the governments closest
to regular Minnesotans, but
only if those governments have
accurate data.
“Great things happen close
to home,” said Blaha, the secretary-treasurer of the Minnesota AFL-CIO and a former
president of Anoka-Hennepin
Education Minnesota. “The
auditor can provide the fuel for
turning local ideas into policies
that help neighborhoods and
families.”
Blaha said she was inspired
by her mother. About 30 years
ago, Sandy Blaha took it upon
herself to get the dirt roads of
her neighborhood in Burns
Township in Anoka County
paved. She became the first

Julie Blaha

women to serve in the township’s government when she
was appointed to the Burns
Township Road and Bridge
Committee.
“Because she had the right
information and the right
analysis, she was able to find
the resources to tar our roads,”
Blaha said. “Not only were our
homes no longer covered in
dust, but my friend up the street
who had asthma could ride
bikes with us. My mom taught
me what neighbors working
together can accomplish.”
Through her career Blaha
has worked to support people’s
lives. As a labor leader, Blaha
has worked with cities to stand
up for better working conditions, increase the minimum
wage and win earned time off
so working people have the
time to take care of themselves
or family members when they
are sick.
As a good neighbor, Blaha
has worked with her town’s
economic development authority to ensure people have a
voice in their local government. She has supported efforts
to attract business that create
jobs so people can work close
to their homes and families.
As a union treasurer, Blaha
has worked to make sure members have clear, accurate financial information so they can
make sound decisions for their
organization.
As a math teacher, Blaha

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, Jan. 9, 2018, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

worked not only in the classroom, but with parents to pass
school levies and as a member
of the Governor’s School
Finance Task Force to give students the resources they
deserve.
“These experiences have
prepared me well to serve as
our state auditor,” Blaha said.
“This constitutional officer
provides accountability for
more than $20 billion that goes
to our counties, cities and
towns.”
Blaha, who lives in Ramsey
with her husband, Roger,
earned a B.S. in education from
St. Cloud State University and
a M.A. in education from St.
Mary’s
University
of
Minnesota. She will hold a formal campaign kick-off event in
January.
Minnesota’s current state
auditor Rebecca Otto is running for the open governor’s
seat next year in a crowded
field of Democratic Farmer
Labor candidates already.

Ironworker Retirees
Monthly Breakfast
Thursday, Dec. 21
9:00 a.m.
Bridgeman’s (Mall)
Mt. Shadow Drive

The Labor Temple’s 1st floor residents are at it again with
their holiday decorating, nights and weekends mind you.
Full Circle’s Lisa Richards had Santa on her Saturday
schedule for a 10 a.m. massage. The rest of the hallway
has a whole new, wonderful look for Christmas this year.
Stop by to see and bring a donation for Laborers #1091’s
Food Drive at the end of the hall.

Pension bill brings hope...from page 1
Minnesota Democratic Congressmen Rick Nolan and Tim
Walz attended the rally and pledged their support as well.
“If this country can’t provide a decent retirement to its people, then what do we stand for?” Walz asked.
Nolan, a former member of Teamsters Local 638, noted that
Steelworkers from the Iron Range were among the first
American union members to bargain for defined-benefit pensions.
“I never thought we’d be in a situation like this,” Nolan said
of the crisis facing the Central States fund. “Pension benefits are
earned benefits – paid-for benefits.”
While Teamsters dutifully made their payroll deductions into
the Central States fund, most employers who entered into the
plan, Nolan said, “never paid a penny or a nickel into the fund.”
“We got cheated. We got played… It’s un-American,” Nolan
said.
(See related story on page 23)

Thanks Proctor Schools for a PLA on your
new Multi-purpose Arena and Event Center!

The Twin Ports Construction Liaison Committee
We meet regularly to ensure that customers who use our
services are getting the best bang for their construction dollar.
A Project Labor Agreement is a great way to accomplish that!

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, Jan. 2, 1:00 p.m.
Lyric, Duluth Holiday Inn
Wishing the Best of the Holidays
to All in the Labor Movement!

IBEW 31 & 242 Retirees
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• Amendola Builders
• Associated General Contractors of MN • Bricklayers #1
• Carpenters #361 • Cement Masons #633 • Duluth Builders Exchange • Four Star
• Hunt Electric • IBEW #242
• Insulators #49 • Iron Workers #512 • Jamar
• J.R. Jensen • Johnson-Wilson • Kraus-Anderson
• Laborers #1091
• Lakehead Constructors
• Minnesota LECET • NECA Twin Ports Arrowhead
• Northern Mechanical/Plumbing Contractors • Northland Constructors
• Operating Engineers #49
• Operating Engineers #139 • Oscar J. Boldt
• Painters #106 • Parsons Electric • Plumbers & Steamfitters #11 • Ray Riihiluoma
• Sheet Metal Workers #10 • Swanson & Youngdale • Teamsters #346
• Veit

If you have a project in mind, no matter how big
or small, we will take the stress out of it for you!
Call TPCLC, 218-728-6895, you’ll be glad you did!
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It’s been an honor, privilege
In a Labor World exclusive
we are the first to report that
Gov. Dayton will name himself
to replace Senator Al Franken.
Dayton will resign from the
governorship and Lt. Gov. Tina
Smith will become governor.
She will now run as a DFL candidate for governor in 2018.
You’ll have to excuse me – I
attended “Making the News or
Faking the News? The State of
the First Amendment in 2017”
at UMD Dec. 7 with southern
campus Professor Jane E.
Kirtley, J.D. There were a lot
of folks there including a lot of
students.
A Fulbright Scholar last
year in Latvia, Kirtley said a
Russian student told her in
March 2016 that “Putin is
messing with your elections.”
Lots of folks in the crowd
wanted to talk about that. A
lengthy Q&A with attendees
came after her talk. It was like
a blog’s “Comment” section.
Kirtley said everyone with a
cell phone perceives themselves as a journalist of sorts
today with an ability to get to
the truth in their version of

reality, and get their two cents
in. She asked the crowd how
many get their news from
Google and Facebook and a
large number of hands went up.
“Those aren’t news sources,” she said. “They are tech
companies out to make a profit. They look like news, but
they are not news sources.”
Kirtley said fake news is
potentially, verifiably false and
is intended to deceive. She said
even the New York Times and
NPR have sponsored content
by commercial interests. But
even credible news sources
make mistakes with the thousands of facts they report.
Kirtley said libel is grounded in whether a mistake was
made maliciously with a disregard for the truth. She said the
Labor World 2018 issues: courts are only good at declarJan. 10, 31; Feb. 14, 28; ing harm by libel. They are not
a good place to look for the
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is much maligned as it seeks
the truth, which is inconvenient
to many people’s perception of
the truth and their reality.
Kirtley said Bruce Johnson
came up with ten reasons how
we got to where we are in the
fake news world. Foreign
involvement/investment, partisanship, it’s cheap to produce, a
decline in local media, constitutional rot that has made our
systems less democratic (think
Obama’s Supreme Court
choice never getting a hearing),
and the rapid growth in the
information glut.
Kirtley said the public has a
right to expect the truth and
consistency from the media,
including in opinion pieces.
She said media consumers that
want the truth have Snopes for
fact checking and can use the
CRAAP Test, questions to help
you evaluate information. It
asks if the material is current,
relevant, what’s its source, is it
accurate, what’s its purpose?
Kirtley said NPR gave some
practical guidelines to follow.
Domain names and URLs in
themselves can make a viewer
cautious. Read the “About Us”
link, and look at the writing
style. ALL CAPS, and use of
words like slaughter, destroy,
and WOW! should tell you to
proceed with caution. She says
to find a context for the content
and facts. Readers need to
demand the truth from the
press, think critically, and question everything including that
all news media is biased.
“Will we believe them when
they do tell the truth,” Kirtley
asked.
She also said to keep a sense
of humor and that sites like The
Onion, and late night comedy
shows have good news humor.
Just remember, you heard it
here first that Dayton is going
Wendy Anderson and appointing himself to the U.S. Senate.
You’re welcome, you are
now better informed because of
advocacy journalism.
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By Barb Kucera, Workday Minnesota Dec. 1, 2017
Today marks my last day as editor of Workday
Minnesota. It has been an honor to have done this
work since this website was launched in August
2000. And it has been a privilege to provide a
platform for workers to tell their stories.
Seventeen years ago, the Internet was much
younger and unions were not making great use of
the technology. The idea of a website that would
focus on labor news seemed radical to some. But Workday happened because of the vision of Bernard Brommer, Minnesota
AFL-CIO President at the time, and the involvement of Howard
Kling of the Labor Education Service. As the editor of the Union
Advocate, the newspaper of what was then called the St. Paul
Trades & Labor Assembly, I was viewed as someone who could
be trusted to take the reins of this new venture. From the beginning, our goal was to provide a place for workers’ voices to be
heard. And that need still exists. Despite the avalanche of information available through the Internet, workers’ stories are still
scarce. So are news and resources that support worker rights.
In the ensuing years, drawing on the experienced Labor
Education Service telecommunications staff, we added video as
a feature of our coverage. The Workday project expanded
beyond a website to Facebook and Twitter. We now cover not
only union activities, but also the actions of organizations such
as worker centers and any efforts -- like the campaign for a $15
minimum wage -- that advance better conditions for workers.
Through the years, I have met people from all walks of life
and have learned that leadership comes in many forms. It can be
the officer elected to head her union or the organizer who goes
door to door talking to potential members. It can be the activist - of any age -- who demonstrates in the streets. It can be the person who makes the phone calls or does the mundane tasks necessary to build a strong organization. It can be as complicated as
a multi-pronged campaign and as simple as one worker talking
to another.
The Workday Minnesota project has provided the opportunity for me to get to know many of you -- and hopefully support
your efforts. Workday provides a window on your world, but it
is you who create the message. I owe a special thanks to the
many labor communicators and other journalists, interns and
freelance writers who have played a role in helping Workday
succeed. It has been a joy to work with all of you.
The Labor Education Service is in the process of hiring a new
editor, someone whom I know will take Workday to the next
level. As for me, I will be moving into a different kind of job -but one that still has ties to labor -- in administrative support at
the Cummins & Cummins law firm. I am excited about this new
opportunity. And despite the many challenges we face today, I
remain hopeful. I guess it has something to do with the many
amazing people I have had the privilege to meet.
As the late, great Paul Wellstone said, “The future will not
belong to those who sit on the sidelines. The future will not
belong to the cynics. The future belongs to those who believe in
the beauty of their dreams.”
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Unions say Trump’s intimidation of media endangers basic U.S. rights
More than 50 organizations,
including The News GuildCWA, the Washington-Baltimore News Guild and the
National Writers Union, an
Auto Workers sector, have
blasted the Republican Trump
administration for intimidation
and hatred of the media that
endangers basic U.S. rights.
In a joint statement earlier

this year, the organizations
reminded President Donald
Trump that the Constitution’s
1st Amendment not only protects freedom of the press, but
that such freedom is essential
to the other rights – including
free speech, protest, dissent
and petitioning the government
– that same amendment guards.
Trump’s actions against the

Season’s Greetings
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Representing Media & Communications
workers in Minnesota for 82 years and
the Labor World editor since 1989.

612-789-0044
NewspaperGuild@MNGuild.org

www.mnguild.org

media go beyond his own
hatred, the statement says:
They give license to other
politicians and officials to
engage in similar hate and
crackdowns.
The statement responds to
frequent Trump denigrations of
“the lying media” and to other
intimidation, including during
Trump’s presidential campaign. Trump, his voters, and
many Republican politicians
distrust and hate what they call
the mainstream media and
instead channel their message
through far-right voices and
websites and Trump’s tweets.
But the mass media, the
statement says, perform a vital
function: Providing the information – without official censorship – citizens need to take
action.
Trump “and his designees
attempt to” make the press into
villains and discredit it “for any
reporting he dislikes. However,
the job of the press is not to
please the president but to
inform the public, a function
that is essential to democracy,”
the statement says. “In the
aftermath of an election season
that witnessed outright intimidation of journalists in communities around the country, there
is a compelling need for highly
placed federal officials to
acknowledge the crucial role of
a free press under our
Constitution and the responsibility of government officials at
all levels to respect it.”
The outright intimidation

included physical threats by
Trumpites to harm reporters,
forcing their organizations to
hire bodyguards, and a popular
sentiment expressed by a hotselling T-shirt at Trump rallies,
which showed a tree, a rope
and a noose and the legend:
“Tree, rope, journalist. (Some
assembly required).”
“Our Constitution enshrines
the press as an independent
watchdog and bulwark against
tyranny and official misconduct. Its function is to monitor
and report on the actions of
public officials so that the public can hold them accountable,”
the joint statement says.
“The effort to delegitimize
the press undermines democracy, and officials who challenge
the value of an independent
press or question its legitimacy
betray the country’s most cherished values and undercut one
of its most significant

strengths.”
President
Trump
has
become the Twitter King with
his incredible productivity in
sending out tweets whenever
something gets under his skin.
His tweets have often made
others skin crawl. He insists he
must use tweets because of the
media.
On Twitter August 1, Trump
tweeted: “Only the Fake News
Media and Trump enemies
want me to stop using Social
Media (110 million people).
Only way for me to get the
truth out!”
Senator Lindsey Graham
(R-SC), a retired U.S. Air
Force Colonel responded that
Trump needs to show more discipline. “He has an obligation
to be president for all of us and
stop the chaos. Most of the
chaos is generated by him and
no one else,” Graham said.

PLEASE MENTION THIS LABOR WORLD AD

From all of us at the

Greater Northland Area Local 142
American Postal Workers Union/AFL-CIO
We wish you and your loved ones

A Safe and Happy Holiday Season!
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Sexual exploitation on the job is a union problem, a union opportunity
Press Associates Inc.’s
Washington Window
The escalating reports of
sexual harassment, molestation
and rape on the job show a persistent pattern and give unions
both an opportunity and a problem.
First, let’s get one thing
clear. The exploiter, almost
always a male, is in a position
of power over the victim, a
woman. From Donald Trump,
Roy Moore and John Conyers
to Harvey Weinstein and your
local fast-food restaurant manager, the common denominator
is the male uses power for sex.
The male also has the
power, or intimidation, to shut
the woman up, by threatening
her, explicitly or implicitly,
with disastrous consequences –
loss of her job, defamation, or
worse – if she speaks out.
The woman, often left without support, and sometimes
with bitter denunciations (“You
asked for it…”) if she tells the
tale, shuts up, until now.
In short, sexual harassment
and worse is, in so many
words, more exploitation by
the powerful against workers –
in this case, powerful men
against woman workers.
That gives unions an opportunity to step up and use collective bargaining, grievance procedures, court suits, or all the
above, to defend their female
members. Some examples:
“Sexual harassment is a
type of illegal sex discrimination, yet it affects over twothirds of working women and a
significant number of men,”
AFSCME President Lee
Saunders said in introducing an
anti-harassment manual on the
union website. Despite much
public education through the
media and through training
programs from unions, employers and advocacy groups,
the number of sexual harassment complaints filed rises
every year,”

“Increasingly, AFSCME
contracts are including specific
language to deal with sexual
harassment. More and more
employers are adopting and
enforcing anti-sexual harassment policies. Sexual harassment victims have been winning in court, some in highprofile cases. Yet sexual
harassment remains a serious
workplace problem, extracting
from its victims high economic
and emotional costs,” the
majority-female union adds.
Unions must “create a climate
in the workplace in which sexual harassment is not tolerated.”
Leaders of two entertainment industry unions, the
Screen Actors Guild-AFTRA
and the Theatrical and Stage
Employees (IATSE) have also
been out front on the issue.
SAG-AFTRA
President
Gabrielle Carteris told the
AFL-CIO convention “The
time for this to stop is now.”
She announced the AFL-CIO
Executive Council “formed a
cross-industry working group
to deal with the issue of sexual
harassment in the workplace.”
She’s a council member.
“Everyone has heard of the
horrible behavior by Harvey
Weinstein,” Carteris said. “But
it goes beyond Weinstein. It’s
systemic and it affects men and
women in every industry.”
“As a labor union, we were
founded upon equality, respect,
and fairness for all people,”
IATSE said on Oct. 20. “We
commend the many who have
courageously shared their stories of sexual abuse and harassment in the entertainment
industry, and we absolutely
support their right to speak out.
“Members are always
encouraged to contact their
union or the IATSE Safety
Hotline (844 IA AWARE / 844422-9273) if they are in a situation that feels wrong or
unsafe.”
Solidarity against harass-

ment can be an organizing tool,
as grad students at the University of Washington are pointing
out in their organizing drive.
The strength of the unionized
workers can stand up to university management indifference
to harassment.
“When I was part of a union
organizing drive among graduate students at my university
last year, this argument — that
a union is our best shot at combating sexual harassment and
assault — was the most effective one I had when speaking to
other grad students,” Boston
area PhD candidate Alex Press
wrote in a recent blog.
“According to a nationwide
survey by the Association of
American Universities, 44 percent of female graduate students report having been sexually harassed...Multiple women
confessed horror stories of sexual harassment” by professors
or supervisors, with “the stories
often prefaced with ‘I haven’t
told anyone else about what’s
happening.’ Some of these
women became our most effective organizers.”
That figure pales beside
what happens to women in
lowest-paid occupations: 70%

“Quote, Unquote”
“In his discussion of the auto industry in its pre-union years,
historian John Barnard mentions abuse, humiliation, and
insecurity inflicted by arbitrary supervisors as a major
problem. He also mentions a young woman who had joined a
UAW strike during the early organizing days. When asked
why she had joined the union, she responded: “When you
join the union, the foreman can’t screw you.” The choice
between sex with the foreman and losing your job is not a
free choice. It arises in a condition where real freedom is
absent. It rests on a humiliating absence of power that is a
permanent feature of wage labor in a non-union world.”
~from Richard Hudelson’s new book “Legacy Costs: The
Story of a Factory Town”
www.hardballpress.com
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of woman workers in the restaurant industry report harassment/exploitation, the Restaurant Opportunities Center says.
But if standing up to sexual
exploitation is an opportunity
for unions, both in organizing
and in defending woman workers, it’s also a problem for
unions themselves.
Let’s face it: Most unions,
even those which are majorityfemale, are run by men, at the
national, state and local levels.
And even when women are in
positions of power, males
below them in the union hierarchy have still abused their positions to sexually exploit female
rank-and-file workers.
The AFL-CIO announced a
strong anti-harassment policy
at their convention. President
Richard Trumka spent a lot of
time at the opening press conference explaining it and declaring a “no tolerance” standard. But earlier, he had to
force out a top manager who
exploited female rank-and-file
workers at their headquarters.
Mary Kay Henry, Service

Employees president, is an outspoken advocate of workers’
rights and womens’ rights. But
she had to fire the head of the
Fight for 15 campaign after he
exploited woman workers in
SEIU headquarters. A majority
of the Fight for 15 workers,
victims of employer wage
repression, as well as sexual
exploitation, are women.
Which shows unions themselves have a sexual exploitation and harassment problem.
We have to clean it up. “No tolerance” should mean just that.
If the Metropolitan Opera can
fire its conductor emeritus,
James Levine, for sexual
harassment of workers decades
ago, then unions can – and
must – fire officers and staffers
who sexually harass and
exploit woman workers.
But that needed cleansing
shouldn’t stop unions from also
taking on the problem of sexual harassment and exploitation
in the workplace head-on.
Doing so will help unions, and
organizing. Most importantly,
it’ll help working women.

For a list of best practices unions can follow
for stopping sexual harassment visit
https://www.futureswithoutviolence.org/

When you look close, your
union benefits are clear
It’s nearly year-end – use your union eye care benefits
We bill for your union benefits
Eye exams for you and your family
Glasses, safety glasses, contacts
Be — and be seen

Brand names: Oakley, Wiley X, and more!

Aurora | Cloquet | Duluth Kenwood | Grand Rapids | Hinckley | Moose Lake | Superior | Two Harbors | West Duluth

visionprooptical.com
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Fight against tax cuts for
rich tax bill continues
By Mark Gruenberg, PAI Staff Writer
WASHINGTON (PAI)--For unions, grad students and even
some congressional Democrats, the fight against the GOP tax cut
for the rich and big business continued even after the solons’
votes. And they have several more chances to derail the scheme.
Senator Bernie Sanders (Ind-Vt) took to the road after the
Senate’s 51-49 party-line vote at 2:00 a.m. on Dec. 2. He toured
the Midwest to agitate against it as a giveaway to the rich and to
activate the legions who joined his presidential campaign.
Other foes cited Sen. Marco Rubio, R-Fla., who forecast lawmakers would have to make up the bill’s $1.5 trillion budgetbusting hole by raising the Social Security retirement age – thus
cutting benefits – and cutting Medicare, too. Though his state
houses huge numbers of elderly, Rubio voted for the tax cut bill,
even though it eliminates taxpayer medical expense deductions.
Union leaders denounced the measure. And 200 unionized
graduate student research assistants and teaching assistants at the
University of Minnesota hit the streets against the tax cut.
See Tax bill...page 20

WishingourfriendsaHappyHoliday

Since
1887

GOP turns surplus to deficit
With December 5’s forecast showing that Minnesota is facing
a $188 million deficit for 2018-19, AFSCME Council 5 calls on
the Legislature to help working people earn a good living and
live a good life.
“The Republican majorities put Minnesota in the red by putting big corporations and the wealthy few ahead of everyone
else,” says John Westmoreland, executive director of AFSCME
Council 5. “They insisted there wasn’t enough to invest in our
health care, our children and tax breaks for the middle class.
They denied medical care to the most vulnerable, but gave away
millions to big tobacco, giant corporations and the estates of
multi-millionaires.”
“Republicans left work last session with a big mess and no
budget, after taking a 45 percent pay raise for themselves. We
call them back to approve a cost-of-living raise for hardworking
state employees and to pass a responsible budget that protects
Minnesotans from economic downturns and federal cuts.”
Contracts for 29,000 state employees bargained between
Minnesota Management and Budget and AFSCME and MAPE
were voted down on a 6-4 party-line vote Oct. 5 by the
Republican controlled Legislative Coordinating Commission’s
Subcommittee on Employee Relations. The contracts were 2
percent across the board pay increases effective July 1, 2017, and
2.25 percent increases one year later. They now go to the full legislature, which convenes Feb. 20, 2018.
Westmoreland of Moose Lake was recently named to lead
Council 5 following the retirement of Eliot Seide. Westmoreland
had led the northern division of Council 5 prior to being named
its new statewide leader. The President of Council 5 is Judy
Wahlberg of Mt. Iron, a member of AFSCME Local 66.

Happy
Holidays
To All!

For our families and our communities,
let’s keep working together to keep the
Christmas message of peace, love, and
justice alive all through the year.

Mark
Rubin

Your St. Louis
County Attorney
Prepared by Labor World, Paid for by the Mark Rubin Vol. Comm.
PAGE 6

Judy Wahlberg, President
John Westmoreland, Executive Director
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Many of you have undoubtedly noticed that your Letter
Carrier can be delivering your mail well into the night’s darkness. Locally they start in the dark as early as 5:00 a.m. and
some don’t finish until 9:00 p.m. Making deliveries for Amazon
is the biggest reason, but short staffing doesn’t help either. Poor
management really doesn’t help. What once were good jobs with
the U.S. Postal Service just aren’t anymore say most longtime
USPS employees.
The holiday season is upon us and Letter Carriers will be
working long hours to deliver all of your cards, letters, and packages. What can you do to help? Leave your porch lights on. It
can be very difficult to deliver in the dark and having a well lit
area will help to ensure the safety of your Carrier. Reflective
numbers on your mailbox can be a big help so they can find you
in the dark. Cleaned and clear sidewalks are a big help in preventing falls and expediting deliveries. And of course, please be
mindful of your dogs.
Your Letter Carriers say, “Thank you all for your cooperation
and Happy Holidays!”

With Best Wishes for
a Safe and Happy
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Help your Letter Carrier
during the holiday rush
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HealthandBeneﬁtFair
lthandBeneﬁtFairr.org
.
Minneapolis,
Minneapolis, M
Minnesota
innesota

Facebook.com/LaborHealthandBeneﬁtFair

Happy Hol
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lidays to You
You
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o Family!
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sh you good health in
n the new year.
year.
Mark your 2018 calendar
calendar NOW
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Happy Holidays and have a
Great New Year!
National Association of Letter Carriers

Zenith Branch 114 Merged
Duluth, Two Harbors and Silver Bay

to Union Members
and Your Families

Andrew & Bransky

PA

Tim Andrew ~ Aaron Bransky
Jane C. Poole
Representing Unions and their Members
302 W. Superior St.
Duluth, MN 55802

Suite 300

218-722-1764
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Call us if you’re
thinking of building
or remodeling-We’ll direct you to
qualified, licensed
contractors that
employ trained, skilled
trades’ members of
these unions:
Boilermakers Lodge 647 ~ (218) 326-2522
Bricklayers & Allied Craftworkers
Local 1 ~ (218) 724-8374
Carpenters Local 361 ~ (218) 724-3297
Cement Masons, Plasterers &
Shophands Local 633 ~ (218) 724-2323
Electrical Workers Local 242 ~ (218) 728-6895
Elevator Constructors Local 9 ~ (651) 287-0817
Insulators Local 49 ~ (218) 724-3223
Iron Workers Local 512 ~ (218) 724-5073
Laborers Local 1091 ~ (218) 728-5151
Millwrights & Machinery Erectors
Local 1348 ~ (218) 741-6314

Operating Engineers Local 49
~ (218) 724-3840
Painters & Allied Trades Local 106
~ (218) 724-6466
Plumbers & Steamfitters Local 11
~ (218) 727-2199
Roofers, Waterproofers Local 96
~ (218) 644-1096
Sheet Metal Workers Local 10
~ (218) 724-6873
Sprinkler Fitters Local 669
~ (507) 493-5671
Teamsters Local 346 ~ (218) 628-1034

Duluth Building &
Construction Trades Council
The Cost is Less when you Use the Best!
Craig Olson, President, 1-218-724-6466
PAGE 7

Buying American, Looking for Union Labels,
Patronizing firms that use Union Labor make

Happy Holidays

Northern Wisconsin
Building & Construction Trades Council
President Norm Voorhees, Ironworkers Local 512, (218) 724-5073
Vice President Casey Aronson

Secretary-Treasurer Chris Thacker

Boilermakers Lodge 107~ (262) 754-3167
Bricklayers Local 2~ (715) 579-9602
Carpenters Local 361~ (218) 724-3297
Cement Masons, Plasterers &
Shophands Local 633~ (218) 724-2323
Electrical Workers Local 14
(715) 878-4068
Electrical Workers Local 242
(218) 728-6895
Elevator Constructors Local 9
(651) 287-0817
Insulators Local 49~ (218) 724-3223
Iron Workers Local 512~ (218) 724-5073

Laborers Local 1091~ (218) 728-5151
Millwrights & Machinery Erectors
Local 1348~ (218) 741-6314
Operating Engineers Local 139
(715) 838-0139
Painters & Allied Trades Local 106
(218) 724-6466
Plumbers & Steamfitters Local 11
(218) 727-2199
Roofers, Waterproofers Local 96
(218) 644-1096
Sheet Metal Workers Local 10
(218) 724-6873
Teamsters Local 346~ (218) 628-1034

...and the good cheer carried
on throughout the next year.

Thank You For All
Your Support and Help!
Joyous Holiday Greetings!
Rachel Loeffler-Kemp, Director, and the
AFL-CIO Community Services Committee
and the Head of the Lakes United Way

S eason’s
G reetings!

From the
Teamsters Local 346
Executive Board and Staff

We encourage you to patronize
these Unionized Companies
when considering your home
heating needs. THANK YOU!

Happy Holidays
from our Membership,
Officers, and Staff!

Laborers Local 1091
Duluth, Minnesota / Superior, Wisconsin
and Surrounding Counties
PAGE 8

Duluth Area/Northern Wisconsin
Federated Coops, Inc.
Harbor City
I.C.O.
Midland Services, Inc.
Iron Range/Grand Rapids Areas
Ferrellgas
I.C.O.
Range Cooperatives
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Trump DOL clears way for theft of workers tips with short comment time
“property of restaurant owners
rather than workers” perhaps
$6.1 billion a year as a best
guess say Economic Policy
Institute economists.
“Time is running out. They
want to sneak this rule through
without hearing from workers,
customers, or even employers
who disagree. This process is
undemocratic and underhanded. They’ve opened the shortest-ever comment period in the
history of the department, during the busiest time of year for
restaurant workers. We only
have until Jan. 4th to let the
DOL know we won’t let them
take workers’ tips without a
fight,” ROC, which is union-

ized itself, says.
Tell DOL “loud and clear”
not to let the NRA “steal workers’ tips” because “tips belong
to workers who earn them.”
That’s often not the case
now. When tips are pooled,
tipped workers – servers, hotel
bell employees, airline curbside baggage handlers, cab
drivers and others – often see
bosses steal part of their tips
anyway. That practice costs the
tipped workers, whose federal
minimum wage rate is $2.13
hourly, billions of dollars they
can ill afford.
Federal law “permits employers to credit at least some
of the tips that a tipped employ-

Happy Holidays!

NAPi Electric NBedrock Flint NOscar J. Boldt Construction
NFour Star Construction NHarbor City Masonry

nd
ofers a

Minnesota LECET would like to thank the following
Union Contractors in the Duluth/Superior region who
participate in the LECET Safety Driven Program:

Wishing you
Happy Holidays
& a Great 2018!

Wishing
You a
Merry Christmas
and a Happy
New Year!

Ro

2017~
It's a
Wrap!

ee receives toward their minimum wage” – the regular minimum of $7.25 hourly, DOL’s
notice says. But “an employer
may claim a ‘tip credit’ toward
its minimum wage obligation
on account of tips received by a
tipped employee equal to the
difference between the cash
wages it pays” – the $2.13 –
and the regular minimum
wage.
“Employers electing to use
the FLSA tip credit provision
must ensure tipped employees
receive at least the minimum
wage when direct (or cash)
wages and the tip credit
amount are combined,” DOL
added.
“The proposal would
rescind the regulatory restrictions on employers that pay a
direct cash wage of at least the
full Federal minimum wage
and do not take a FLSA tip
credit. Removal of these
restrictions would allow such
employers to, among other
things, reallocate tips in a
mandatory tip pool that is not
limited to customarily and regularly tipped employees,”
DOL’s explanation added.

sL
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against their minimum wage
obligations.”
The comment deadline is
Thursday, Jan. 4. You can make
a comment at onefairwage.com
/no-tip-theft/
ROC says that means DOL
would let managers of tipped
workers grab the workers’ tips.
The Obama Labor Department
imposed the restrictions.
“Don’t let Trump and the
National Restaurant Association steal workers’ tips!” ROC
warns. It tells people to send
comments to DOL, with their
own stories of being shorted,
and “demand they halt this rule
right now.”
Otherwise, tips would be

MINNESOTA

www.mnlecet.org and
Find us on Facebook

NDonald Holm Construction NJamar Company
NJ.R. Jensen Construction NJohnson-Wilson Constructors
NKraus Anderson NLakehead Constructors

Wa

er

(PAI)—The Trump administration’s Labor Department
has unleashed another antiworker move aimed squarely at
those who make the least:
Workers who survive on tips.
The union-backed Restaurant Opportunities Center is
sounding an alarm. “This rule
is just another attempt to keep
workers’ wages low and let
customers make up the difference,” ROC, an advocate for
the low-paid workers, says.
On Dec. 5, DOL asked for
comments on lifting labor law
“restrictions on employers that
pay a direct cash wage” to
tipped workers if those firms
also “do not claim a tip credit

terproo

f

Roofers &
Waterproofers
Local 96

NNorthland Constructors NUnited Piping NVeit

We proudly support UNION Construction in the Twin Ports Region!
LABOR WORLD NEWS, WEDNESDAY, DECEMBER 13, 2017

www.rooferslocal96.com
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Betsy DeVos sends $45.8 million to Minnesota to help charter schools
cate high-quality charter
schools. Funding will also be
used to develop educational
programming for charter
school leaders with the goal of
improving charter school management and leadership. There
are currently 164 charter
schools in Minnesota.
“Every Minnesota child
deserves access to a high-quality education, whether they
attend a traditional public
school or a charter public
school,” said Commissioner
Brenda Cassellius. “This new
funding will help us continue
our work to improve and
expand access to high-quality
charter schools across the state,
offer more support to the
To Our Sisters and Brothers in Labor and
charter school leaders and educators who are key to student
and schools success.”
Minnesota was the first state
in the nation to establish charter schools in 1991 and led the
way in 2009 to enact more rigorous oversight of charter
Graham Garfield, President, 715-919-1064 schools and their authorizers. A
leader in public school choice,
We meet the first Wednesday of each month (except Minnesota also offers concurrent enrollment and PostseconJuly), at 6:30 p.m., at the Superior Public Library
dary Education Options, which
allows high school students the

The Minnesota Department
of Education was awarded a
$45.8 million grant from the
U.S. Department of Education
as this school year started to
improve the quality of charter
schools in Minnesota. The fiveyear grant is designed to help
high-quality charter schools
expand and grow, while
improving instruction for students. None of the money will
be spent to help public schools.
“Minnesota’s public charter
schools play an essential role in

ensuring that every child in our
state has a strong start and a
great
education,”
said
Governor Dayton. “This new
$46 million grant will build
upon the $1.73 billion we have
invested in K-12 education
since 2011, to close opportunity gaps and provide better outcomes for every kid across
Minnesota.”
Ninety percent of the grant
will be distributed through a
competitive sub-grant process
to start-up, expand and repli-

S eason’s G reetings
The Superior
Federation
of Labor

opportunity to obtain college
credit while still in high school.
The grant is a part of the Expanding Opportunity through
Quality Charter Schools Program, which awarded approximately $253 million in new
grants this year. Grants went to

state educational agencies and
other state entities, charter
management organizations and
other non-profit organizations
and represent the first cohort of
new awards under the program’s new authorizing statute,
Every Student Succeeds Act.

The Best of the Season!

Labor World Newspaper

Board of Directors and Staff
Thanks to all for a great 2017!

Happy Holidays &
Happy New Year
Proud to be a Union Contractor
tor

LAKEHEAD Painting Co.
“Serving the upper midwest since 1965”
Free Estimates Superior, WI 715-394-5799

May this holiday season and the new year
bring cheer and good fortune to you and yours!

Representing faculty at UMD since 1980

Season’s greetings
from all of us at
Education Minnesota
www.educationminnesota.org
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“Thank you for your support!
May the Joy of this Holiday Season be with
you and your family throughout the year.”

Mary Murphy
State Representative
District 3B
AFL-CIO & DFL Endorsed
Paid for by the Mary Murphy Volunteer Committee, 5180 Arrowhead Rd. Hermantown, MN 55811

The Holidays are about tradition.
Any workplace death
Fighting for your rights is ours.

or injury is one too many.
Your local Know Your Rights Attorneys™
will ﬁght for you.

Filson Clothes and Bags
Kauai Coffee
Cutco Knives
Chateau Ste. Michelle Wine
Omaha Steaks
Harley Davidson
What’s your favorite holiday color? At Labor 411, they
are partial to red, white and
blue. Whether the gift is
something to eat, wear, play
with or just plain enjoy, that
special present will always be
measurably better if it’s
American made.
It’s not always so easy to find a truly American-made gift.
The list below contains some of your favorite union-made
brands that are either 100 percent domestically produced or very
close to it. These items are made by companies that treat their
workers well. By hunting down these ultra-domestic products,
you will bring a smile to the gift recipient, and also help strengthen the middle class.
Jack Daniel’s whiskey
Buffalo Trace bourbon
See’s Candies
Ghirardelli Chocolate
Stanley Tools – American Heritage collection
Turning Leaf wine
Visit LABOR411.ORG to find American Made Gifts for the
Holidays. ‘Tis The Season, after all! And use the LABOR411 all
year long! They have a “How to Use the Search Function on This
Web Site” link that will get you on your way to being an All
American shopper!

As spouses and family of Union Members
we know how hard you work.

Let us work for you!

Licensed in MN & WI

Lynn Marie Nephew • 218-310-7790
Elyse Strapple • 218-348-6190
Candy E. Lee • 218-591-6452 (MN)
RE/MAX RESULTS • 218-722-2810
2520 Maple Grove Rd., Duluth MN 55811

LakeSuperiorRealEstateTeam.com

ERIC BEYER

TONY RUBIN

Personal Injury & Workers’
Compensation Attorney

Personal Injury & Medical
Malpractice Attorney

Here with you. Here for you.
• Auto Accidents
• Workers’ Compensation
• Medical Malpractice

• Wrongful Death
• Product Liability
• Third-Party Claims

• Dog Bites
• Construction Accidents
• Boat Accidents

KNOWYOURRIGHTS.COM

218-722-6848

Duluth Technology Village
11 East Superior Street, Suite 240 | Duluth, MN 55802
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Painters and
Allied Trades
Local 106
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Morgan Freeman to be honored with 2017 SAG Life Achievement Award
Morgan Freeman – Academy Award® winning actor,
producer, voice actor and
activist – has been named the
54th recipient of SAGAFTRA’s highest tribute: the
SAG Life Achievement Award
for career achievement and
humanitarian accomplishment.
Freeman will be presented
the accolade at the 24th Annual
Screen Actors Guild Awards®,
which will be simulcast live on
TNT and TBS on Sunday, Jan.
21, 2018 at 7 p.m. (CT).
Given annually to an actor
who fosters the “finest ideals of
the acting profession,” this
award will join Freeman’s
exceptional catalog of preeminent industry and public honors
including Screen Actors Guild
Award, Academy Award, a
Kennedy Center Honor, and a
Hollywood Walk of Fame star.
“Some actors spend their
entire careers waiting for the
perfect role. Morgan showed us
that true perfection is what a
performer brings to the part,”
said SAG-AFTRA President

Gabrielle Carteris. “He is innovative, fearless and completely
unbound by expectations. As a
chauffeur, convicted murderer,
boxing gym attendant, pimp or
president, Morgan fully realized every character, baring
their souls and showcasing
their humanity.”

Devoted to his art, craft
Freeman first earned recognition for his acting skills at
age 12, when he won a
statewide drama competition in
Mississippi. As a young actor
he paid his dues in small roles,
pausing to serve in the U.S. Air
Force. Theater beckoned first.
As he breathed life into
memorable characters, widespread critical acclaim came
accompanied by enraptured
audiences and commercial success. Freeman invariably ranks
as one of the five worldwide
top-grossing actors of all time,
with his films having earned
over $4.5 billion in cumulative
ticket sales.

Screen Actors Guild Award
nominations. He received the
SAG Awards Actor® for his
performance in the Best Picture
Oscar® winning Million
Dollar Baby, a role that also
garnered him a Best Supporting Actor Academy Award and
an Image Award. Two films
starring Freeman are in the
Library of Congress’ National
Film Registry: Unforgiven,
which received four Oscars,
and The Shawshank RedempIndelible presence on film tion, for which Freeman
Freeman has earned four received Best Actor nomina-

INJURED at Work?

STOCKMAN

Lost Wages?
LAW OFFICE
Medical Bills?
Office 218.576.8599
Permanency? Anytime 218.393.5239
QRC? stockmaninjurylaw@gmail.com
Return to Work?
www.stockmaninjurylaw.com Louis A. Stockman
Attorney
All Questions?

Free Consultation • No Recovery, No Fee

[tÑÑç
[ÉÄ|wtçá
tÇw
[tÑÑç
axã lxtÜ4
YourFriendsat
UnitedSteelworkers

UNITY AND STRENGTH FOR WORKERS
PAGE 12

HealthCare
Local9460

tions for a SAG Award, Oscar
and a Golden Globe.
Among Freeman’s credits,
nearing 100 films, another
milestone is Invictus. His portrayal of Nelson Mandela
received the National Board of
Review Award for Best Actor
and an Image Award along
with nominations for another
SAG Award, Oscar and Golden
Globe. The picture was produced by Revelations Entertainment, the company Freeman and Lori McCreary cofounded in 1996 with a mission
“to produce films that reveal
truth” and to stay in the forefront of digital entertainment.
Other credits in his growing list
include Street Smart (his 1987
breakthrough role), The Dark
Knight, The Bucket List,
Glory, Lean on Me, Se7en,
Amistad, Bruce Almighty, and
Along Came a Spider.
Freeman most recently
starred in Warner Bros.’ Going
In Style, Paramount Pictures’
Ben-Hur, Summit Entertainment’s Now You See Me 2 and
Focus Features’ London Has
Fallen. His upcoming films
include Broad Green Pictures’
Villa Capri and Disney’s The
Nutcracker and Four Realms.

Integrity, inspiration in TV
Freeman first became
nationally known and loved in
1971 when he starred in the
seminal Children’s Television
Workshop (CTW) show The
Electric Company, for which
he created characters including

the iconic Easy Reader. Known
as the most popular instructional show on television over its
six-year run, the series won an
Emmy® for Outstanding Children’s Series and a Grammy®
for its soundtrack album.
Most recently, Freeman is
an executive producer with
McCreary on the Revelations
Entertainment series Madam
Secretary for CBS, which will
air its fourth season starting in
October. Freeman hosts and is
an executive producer for the
Revelations Entertainment,
three-time Emmy nominated
series Through the Wormhole
with Morgan Freeman, which
recently completed its seventh
season for Science Channel.
Through Revelations, he hosted the Emmy nominated event
series The Story of God with
Morgan Freeman on the
National Geographic Channel,
which completed its second
season. Through Revelations,
he will next host The Story of
Us with Morgan Freeman,
which premieres October 11 on
National Geographic Channel.

A Respected, Trusted Voice
Freeman’s is one of the
world’s most recognizable and
beloved voices. He most
recently narrated The C Word,
the latest in a string of prestigious documentaries that
includes the IMAX film Island
of Lemurs: Madagascar,
Science Channel’s Stem Cell
Universe
with
Stephen
See Freeman... next page

Warmest Greetings of the Season
and best Wishes for
Happiness in the New Year
Wilson-McShane
Corporation
Plan Administrators
for Taft-Hartley Trust Funds
Since our first client in 1969 our goal is to provide high
quality service to each and every individual we serve.

Locations:
• Bloomington, MN
• Des Moines, IA
• Las Vegas, NV
• Omaha, NE

•
•
•
•

Duluth, MN
Kansas City, MO
Kansas City, KS
Oak Brook, ILL

www.wilson-mcshane.com
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Story of Everett, WA massacre to screen
On Dec. 5 a compelling
documentary “Verona: The
story of the Everett Massacre”
was released by Virgil Films.
The film portrays how union
organizers, business interests
and law enforcement clashed in
a battle that tested the core
beliefs of a growing nation.
This long-forgotten tragedy
of November 5, 1916, echoes
today as we continue to try to
define free speech.
When the IWW appeared
on the streets of Everett, Washington in 1916 no one knew it
would end in bloodshed by fall.
In the midst of a local shingle
weavers’ strike, with picketline fistfights and riots, the
Wobblies arrived to speak at
the city’s free-speech corner.
Filled with fervor for their mes-

sage of One Big Union, they
soon ran afoul of local authorities and Sheriff Don McRae, a
former president of the International Shingle Weavers who
had been elected twice with the
help of organized labor.
A showdown over free
speech was about to begin...
With stunning historical
footage and expert analysis,
Verona reveals how the conflict
between them that have and
them that don’t destroys lives,
not just in violent confrontations, but in the day-to-day
existence of working people.
With a style reminiscent of
Ken Burns and Steve James,
Verona relates the forgotten
story and explores how those
who have power and money
successfully turn the rest of us

Freeman honored...from page 12
Hawking, and the IMAX feature We the People. Three others
are the Peabody Award winning ESPN 30 For 30 documentary
The 16th Man and two Academy Award-winning documentaries,
The Long Way Home and The March of the Penguins.
He could also be heard in the presidential campaigns for
Barack Obama and Hillary Clinton. In a lighter vein, Freeman
was the overwhelming choice when Facebook CEO Mark
Zuckerberg asked the millions of Facebook users what voice
Zuckerman’s smart home system should have.

Authenticity on stage

against each other.
Verona is Director Denise
Ohio’s third film. It is available
now on iTunes, Amazon, and
Google Play.
Releases from Virgil Films
& Entertainment include the
Oscar-nominated documentary
Glen Campbell: I’ll Be Me, I
Am Chris Farley, the awardwinning documentary Miss
Representation, the critically
acclaimed, timeless, best-selling Forks Over Knives, and the
Oscar-nominated documentary
Restrepo and its sequel
Korengal. They have also
released The House I Live In,
A Brony Tale, Legends of the
Knight and others.
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Earlier roles in off-Broadway stage productions of The Niggerlovers and the all African-American production of Hello
Dolly, Freeman’s 1978 role as Zeke in The Mighty Gents earned
him a Drama Desk Award and a Tony Award® nomination. His
performances went on to earn three Obie Awards even before he
portrayed Hoke Colburn in Alfred Uhry’s Pulitzer Prize-winning
Driving Miss Daisy, a role for which Freeman received an Oscar
nomination when he reprised it for the Best Picture Oscar winning film of the same name. Freeman most recently trod the
boards in the revival of Clifford Odets' The Country Girl.

Helping shape the future
In 1973 Freeman co-founded the Frank Silvera Writers'
Workshop, now in its 37th season, which supports and nurtures
promising African-American playwrights to ensure those voices
can be heard. He additionally supports Artists for a New South
Africa and the Campaign for Female Education, organizations
working to create hope and better lives for countless people.
Freeman provides a boost for another group of artists on an
immediately practical level. He co-owns the Ground Zero Blues
Club®, which celebrates and features performances by authentic
blues musicians. It’s next-door to the Delta Blues Museum in
Clarksdale, Mississippi, in the heart of the area’s rich blues heritage that Freeman loves.
In his spare time, Freeman enjoys the freedom of both sea and
sky – he is a long-time sailor and has a private pilot’s license.
SAG-AFTRA, a member of the AFL-CIO, represents
160,000 actors, announcers, broadcaster journalists, dancers,
DJs, news writers, news editors, program hosts, puppeteers,
recording artists, singers, stunt performers, voiceover artists and
other professionals. Members are the faces and voices that entertain and inform America and the world.

͞͠ 

 
͜͜͞͞ǡͥ͡
ͤ͞͝-ͣͣ͞-ͤͤͥͤ͜͜͡-͢͟͠-ͣͣ͜͝

If you’ve had good fortune this year, even though it may have come
through your own hard work, remember those, especially during
these holidays, who still have hard times knocking at their doors.

Have a Peaceful Holiday and Healthy 2018

Safety • Quality • Service • Innovation

Twin Ports • Iron Range

Over 100 years of service • 1916 - 2018
General Contractors and Equipment Rental Specialists
LABOR WORLD NEWS, WEDNESDAY, DECEMBER 13, 2017

PAGE 13

Best Wishes for the Holidays
and a Happy New Year!

If your Union isn’t listed here, contact Katie Humphrey at 218-724-1413
to learn how to become a member of our Regional Labor Movement!
AFSCME Council 5
AFSCME 66 (City, County, Others)
AFSCME 695 (Minnesota DOT)
AFSCME 718 (Minnesota DNR)
AFSCME 221 (MNDOT)
AFSCME 1092 (Amalgamated MN State Human Services)
AFSCME 1123 (Two Harbors Municipal)
AFSCME 1934 (St. Louis County Jail)
AFSCME 2829 (Amalgamated Minnesota State Employees)
AFSCME 2980 (Minnesota State Agricultural Employees)
AFSCME 3142 (Minnesota Public Safety)
AFSCME 3558 (Duluth Area Non-Profits)
AFSCME 3761 (St. Louis County Attorneys/Investigators)
AFSCME 3801 (UMD Clerical/Technical)
AFSCME 3802 (Silver Bay Veterans Home)
AFSCME 3887 (N.E. MN Department of Corrections)
AFSCME 4001 (Minnesota State College & University)
American Postal Workers Union--Greater Northland Area
Bakery, Confectionery, Tobacco Workers, Grain Millers 167G
Boilermakers Lodge 647
Bricklayers & Allied Craftworkers 1
Carpenters Local 361
Cement Masons, Plasterers, Shophands 633
Communication Workers of America 7214
Duluth Federation of Teachers 692
Education Minnesota-Cloquet Teachers
Education Minnesota-Proctor Teachers
Education Minnesota-Willow River Teachers
Education Minnesota-Wrenshall Teachers
Fire Fighters 101
Hermantown Teachers Federation 1096

IBEW 31 (Utility Workers, Others)
IBEW 31 and 242 Retirees
IBEW 242 (Construction, TV, Others)
IBEW 366 (Canadian National)
Insulators 49
Ironworkers 512
Laborers 1091
Machinists Lodge 1575
Mailers ML-62
MN Newspaper & Communications Guild–CWA
Minnesota Nurses Association
National Association of Letter Carriers Branch 114
National Conference of Firemen & Oilers/SEIU 956
Office & Professional Employees 277
Operating Engineers 49
Operating Engineers 70
Painters & Allied Trades 106
Plumbers & Steamfitters 11
Roofers 96
Sheet Metal Workers 10
Stagehands 32
United Auto Workers 241
United Food & Commercial Workers 1189
University Education Association (UMD)
United Steel Workers District 11
USW 1028
USW 9460
United Transportation Union 1067
Workers United 99
Workers United Joint Board (Minnesota)

EXECUTIVE BOARD for 2018 – 2019
Beth McCuskey, President
Chad McKenna, Vice President
Todd Gustafson, Secretary/Treasurer
Larry Sillanpa, Reading Clerk
Lori Doucette, Sergeant at Arms
Glenn Jackson, Assistant Sergeant at Arms

Executive Board:
Member~North East Area Labor Council
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Craig Olson, Mary Kirsling,
Scott Dulas, Dan Olson
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As NAFTA negotiations move on new points would help protect workers
With another round of negotiations over the North American Free Trade Agreement
(NAFTA) scheduled for
Montreal in January, and policymakers and lobbyists continuing to engage with the White
House and U.S. Trade
Representative,
a
new
Economic Policy Institute
(EPI) policy memo lays out
key principles that should take
priority as talks continue.
Instead of allowing multinational corporations to dominate
the agenda, the authors argue,
U.S. negotiators should instead
address the ways in which corporate-led globalization has
hurt American jobs and wages
through pressures such as trade
deficits caused by currency

misalignments and the systematic and egregious repression
of workers’ rights, which disempowers workers and exacerbates inequality in all three
North American countries.
“NAFTA was an historically bad deal for working people,
costing hundreds of thousands
of U.S. jobs and exacerbating
inequality in all three North
American countries,” said
incoming EPI President Thea
Lee. “We have an opportunity
to go back and try to craft a
trade agreement that puts the
interests of North American
workers ahead of multinational
corporations. This process is
important because it could set a
new template for trade policy –
but there are many obstacles

Happy Holidays
Brothers and Sisters!

United Steelworkers
Local 11-63

ahead.”
The six priorities laid out
are:
• Put labor standards with
strong enforcement tools into
NAFTA, with specific provisions protecting workers’ rights
and wages, including the right
to form unions and bargain collectively and establishing an
enforcement body that can
penalize those who infringe on
those rights.
• Eliminate investor–state
dispute settlement (ISDS) provisions, which have a chilling
effect on regulatory safeguards,
infringe on the democratic
rights of all three countries to
manage their own domestic
economies, and encourage
American firms to locate
abroad.
• Revise intellectual property provisions, which inflate
prices in areas such as health
care.
• Revise rules of origin provisions, to maximize the benefit to workers, farmers, and
firms, and to ensure that
NAFTA is not turned into a
back door through which products from nonsignatory countries flood the North American
market.
• Eliminate procurement
requirements that undermine
“Buy American” policies.
Because they require that foreign bidders have equal access
to U.S. government contracts,
the current procurement provisions have resulted in the loss
of U.S. jobs.
• Include enforceable currency rules that include penalties for violations. Currency
manipulation and misalignment are the most important
causes of manufacturing job
loss. Including currency rules

Happy Holidays!
Thank you for your tireless
dedication to make our city
a great place to live,
work and enjoy.
Mayor Emily Larson
and the Duluth City Council

with enforcement in a major
trade agreement would create a
standard that should be incorporated into all present and
future trade and investment
agreements.
Canadian Prime Minister
Justin Trudeau has called on
the U.S. to abolish “right-towork” states, claiming that
those 28 states, and the possibility of RTW legislation
spreading to other U.S. states,
hurts Canadian labor. Trudeau
has a much better relationship
with Canadian labor than
President Trump has in the

U.S., in spite of his claims of
protecting American workers
and their jobs. In his campaign
for the presidency Trump
expressed his support for right
to work which kills union support but is so cleverly crafted it
sounds like a good idea to too
many good union members.
American labor is waiting
for RTW to surface in
Congress for the private sector,
as the U.S. Supreme Court
hears the Janus v. AFSCME
case that will bring it hard to
the public sector. That decision
may come by spring.

A Happy Holiday Season!
To All
Union Members &
Area Contractors
from

Cement Masons,
Plasterers &
Shophands
Local 633
1-218-724-2323
America’s Oldest Building Trades Union• Est. 1864

A Holiday Wish
For Our
Trade Union
Brothers and Sisters
and Your Families...

A Joyous Holiday
and a

Very Prosperous,
Healthy 2018!
Bricklayers &
Allied Craftworkers
Local 1
Minnesota/North Dakota
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WE’VE GOT WORK TO DO!
Labor in Northeast Minnesota has been successful
in elections because of the hard work of volunteers,
staff, and released staff throughout the year. Next year’s
elections will be critical in Minnesota, especially the open
governor’s race, the re-election of Congressman Nolan and winning
back the state House. We will need rank and file, volunteer support
more than ever as we continue to work for all working families!

Hap py Hol i d a y s a n d h a v e a
Won d e r f u l Ne w Yea r f r o m t h e
North East Area Labor Council
S e r v i n g C ook, L ak e, K ooch i ch i n g, I ta s c a ,
S t . L ou i s , C a r l to n , a n d P i n e c o u n t i e s .
~NEALC OFFICERS~
President Alan Netland, AFSCME 66
Vice President Craig Olson, Painters & Allied Trades 106
Secretary/Treasurer Tom Cvar, Iron Range Labor Assembly, UFCW 1189

NEALC
FIELD
COORDINATORS

~NEALC BOARD MEMBERS~

Jason Metsa

Judy Wahlberg, AFSCME Council 5
Beth McCuskey, Duluth Labor Assembly, Duluth Federation of Teachers
Jim Kottke, United Steelworkers
Christina St. Germaine, AFSCME 1092
Rick Cannata, Iron Range Labor Assembly, Laborers 1097
Tamara Jones, Carlton County Labor Assembly, Working America
Joe Kneisel, Carlton County Labor Assembly, IBEW 242
Mary Kirsling, Minnesota Nurses Association
Don Smith, International Brotherhood of Electrical Workers 242
Joe Moren, AFL-CIO Retirees
Eric Gulland, Operating Engineers Local 49
Chad McKenna, Duluth Labor Assembly, AFSCME 66
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415 Jones Street
Eveleth, MN 55734
218-290-1527
jason@nealc.org

Katie Humphrey
2002 London Road
Room 99
Duluth, MN 55812
218-370-0187
katie@nealc.org
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Survey shows large number of Trump voters immovable on issues
By Mark Gruenberg
PAI Staff Writer
WASHINGTON—A large
share of voters for Republican
presidential nominee Donald
Trump in last year’s election
are immovable, due to cultural
issues in general and immigration in particular, the annual
American Values Survey
shows.
The survey, conducted yearly by the Pew Public Religion
Research Institute and the
Brookings Institution, also
shows those attitudes are tied
up with both race and religion.
Taken together, all that
means virtually any argument
on any other issue – including
the economic hurt those voters
have suffered for a decade or
more – won’t move them,
speakers at Brookings said.
The labor movement has
emphasized the economic
damage.
The survey, One Nation,
Divided, Under Trump, shows
increased rigid polarization in
the U.S. electorate. Voters now
cast ballots based not on issues
but on what “tribes” they
belong to: Republican or

Democratic, red-state or bluestate and white – particularly
white evangelical – or nonwhite.
As a result, the Republicans,
whom the survey focused on
this year, have become more
homogenous, more rigid and
more dominated by the white
evangelical wing that is sticking by Trump, regardless of his
actual policies, and prefers him
over standard GOP leaders on
Capitol Hill or the party structure. And a large share of GOP
voters considers any and all
Democrats “a lethal threat” to
the country’s future.
As for the GOP leadership,
it’s “doubled down” on following Trump, the speakers said,
because their voters are doing
so.
Trump evokes strong emotions on both ends of the political spectrum, the survey says.
While his overall approval rating is 41 percent positive-59
percent negattive, less than 20
percent of all voters have
strong pro-Trump views, compared to strong anti-Trump
views among 42 percent. That
includes 72 percent of

The Best of the Season and
New Year to All Our Friends!
from the Members of

International Association of
Heat & Frost Insulators and
Allied Workers
Local 49

Democrats and 49 percent of
women. Overall, women dislike him by a 2-to-1 ratio.
African-Americans hate
Trump, too. In a first, zero percent strongly support him and
60 percent strongly dislike him.
By contrast, 55 percent of the
white working class, South and
North, go for Trump.
The correlation between
GOP support overall and
Trump support in particular
shows up among the white
evangelicals, as does the “cultural issue” impact, said PRRI
President Robert Jones, who
presented the survey findings.
In 2017, the survey found,
three-fourths of Republicans
are white evangelical Protestants, compared to 29 percent
of Democrats.
More than 40 percent of
those white evangelical Republicans fiercely believe white
Christian heritage is essential
to the U.S., and that minorities
–
including
AfricanAmericans, Hispanics and
LBGTQ people -- do not suffer
discrimination while white
Christians do. Democrats,
white and black, are polar
opposites in those findings.
“What this means to be a
Republican under Trump is to
be scared,” of the “other”:
African-Americans, Latinos,
women who don’t know their
place, and LGBTQ people, said
Henry Olsen of the Ethics and
Public Policy Center, the designated Republican on the panel.

They have factual basis for
those fears of losing control of
their place in an increasingly
multi-cultural society, the survey reports. In 2008, white
Christians were 54 percent of
the entire country, voters and
non-voters included. Now
they’re 43 percent.
Trump played, and plays, on
those fears, Olsen added.
That’s one reason the Muslim
ban, upheld – at least temporarily – by the U.S. Supreme
Court resonates with his base,
Olsen said. Same thing with his
plan for the wall against
Mexico.
And they also realize the
wall may not get built. But
what’s more important, Olsen
said, is the idea of the wall and
what it symbolizes to Trump’s
backers: Keeping the “other”
out.
Trump captured, and holds,
those voters “with a strong
appeal to economic and ethnocentric nationalism,” Olsen
noted. That included unfair
trade as a proxy for economic
ills, including those he argued
immigration brought. It also
fed the voters’ sense of a loss of
control.
That sense and ethnocentrism let Trump scoop up
enough votes to carry the key
Great Lakes states – Michigan,
Wisconsin,
Ohio
and
Pennsylvania – whose electoral
votes put him in the White
House. Focus groups of union
voters showed his appeal, panelist Joy Reid noted. Trump
split the union vote 50-50 with

Democratic nominee Hillary
Clinton in those key states.
Reid, national correspondent for MSNBC, seconded the
point. She said fully half of
Trump’s voters believe the
GOP tax cut for the rich will
not help them. But it doesn’t
matter to them. Reid described
one TV ad she saw during the
2016 campaign which captured
the entire ethos of those voters,
without mentioning Trump by
name.
Running in Ohio and Pennsylvania, the “Man of Steel” ad
by an outside pro-Trump group
ended with “We can bring
America back,” she said. It was
shown against a background of
closed factories. The message
got across, especially to white
working-class voters. The
Democrats never aired a
response, Reid noted.
Can the Democrats win
those voters back in next year
and 2020? Reid was pessimistic. She said they still fear
the loss of control and the “others,” led by former Democratic
President Barack Obama. The
Trump voters viewed him not
just as African-American, but
as Muslim, a theme, Trump
played on during the campaign.
Even if Trump’s policies let
them down, Reid said, those
voters might react by staying
home next November. Meanwhile, the pro-Democratic
groups – especially women and
minorities – angry over
Trump’s actions against them
will drive high turnout this
coming fall.

Duluth, MN
Chartered in 1937
We're the Insulators!

The Best of the Season to All!
I am very grateful this
holiday season for being able
to serve the working families
of the entire city of Duluth at
the State Capitol. Thank you!

ErikStateSimonson
Senator-Elect
Duluth’s District 7

Labor & DFL Endorsed!
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e appreciate area
workers, your
W
commitment to this
region and share your
dedication to quality!
䡲 Quality 4-Color Printing
䡲 In-House Creative Design
䡲 Computer Forms & Checks
䡲 Union Contracts
䡲 Letterheads & Envelopes
䡲 Color & High Speed Copies
䡲 Gathering & Stitching
䡲 Laminating
114 West Superior St. • Duluth, MN 55802
218-722-4421 • Fax 218-722-3211

Jen Schultz
Representative, MN House 7A

Wishing you a healthy
and happy holiday
season!
Thank you for your support!
Prepared and paid for by the Jennifer Schultz Volunteer Committee, PO Box 3218, Duluth, MN 55803.
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Railroaders ratify new pact for freight
WASHINGTON (PAI)—
By a 4-to-1 ratio, members of
the Smart Union’s transportation division – the old United
Transportation Union – ratified
a new master contract with the
nation’s freight railroads,

Division
President
John
Previsich said in early
December.
The pact, retroactive to
Jan. 2015 and running through
the end of 2019, covers 35,000
workers. They got a 3 percent

Happy Holidays

United Steelworkers District 11
3433 Broadway Street NE, Suite 315
Minneapolis, MN 55413

raise at the start of 2015, and
will get full retroactive raises
of 2 percent from July 1,2016June 30, 2017 and 4 percent
from then through June 2018.
After that, wages will rise 2.5
percent for a year and 3 percent
more for the pact’s last half
year.
The contract also contains
“health care cost-sharing modifications” which will freeze
workers’ monthly health care
premiums at $228.89 in 201819, the union said. The pact
also covers members of the
Brotherhood of Locomotive
Engineers and TrainmenTeamsters,
the
Train
Dispatchers, the Railway
Signalmen, the Boilermakers
and the Firemen and OilersSEIU.

Have a Safe and Happy Holiday
mnpower.com/safety

Let’s bring Northern Lights Express (NLX)
passenger rail service to the Twin Ports and Arrowhead!

swlp.com/safety

Your Good Will is the foundation
of our success. Accept our
“Thank You” this Holiday Season
as we wish you Happiness and
Health in the coming New Year.

HUNEGS, LENEAVE & KVAS
Attorneys at Law

Division of SMART, Sheet Metal, Air, Rail, and Transit Union
UTU-SMART-TD Minnesota Legislative Board, 312 Central Ave. SE, Ste. 450, Minneapolis, MN 55414

Representing Railway Labor and
their families for injuries on and off
the job for over 75 years!

HUNEGS, LENEAVE & KVAS
1000 Twelve Oaks Center Drive, Suite 101
Wayzata, MN 55391-4704

612-339-4511

Wishing you and your family a Joyous
Holiday Season and a Prosperous New Year

Sheet Metal Workers Local #10
PAGE 18

1-800-328-4340

The law firm acknowledges and thanks
Clyde Larson, former Director of Field
Operations in Duluth Minnesota, for his
loyal service and dedication to Railroad
workers over the last 40 years.
Clyde will be remembered for always being
there for his fellow workers and friends.
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Trade Union Directory

“ The world is run by those who show up!”
AFSCME COUNCIL 5— President Judy
Wahlberg, Local 66; VP Mike Lindholt, Local
221; Sec. Mary Falk, Local 4001; Treas.
Nickson Nyankabaria, Local 3532; Director
John Westmoreland; Area Office, 211 West
2nd St., Duluth, MN 55802, 722-0577
AFSCME Co. 5—LOCAL 66—Meets 1st
Tues. at 7:00 p.m. in the AFSCME Hall,
Arrowhead Place, 211 West 2nd St.
Pres. Dennis Frazier; VP Dan Buckanaga;
Treas. Deb Strohm, Union office, 211 W.
2nd St., Duluth, MN 55802, 722-0577

DULUTH BUILDING & CONSTRUCTION
TRADES COUNCIL—Meets 3rd Tues, 3pm
Freeman Hall, Labor Temple. Pres. Craig
Olson, Painters & Allied Trades 106, 7246466; VP Darrell Godbout, Ironworkers 512;
Treas. Jeff Daveau, Plumbers & Steamfitters
11; Rec. Sec. Dan Olson, Laborers 1091

NORTHERN WISCONSIN BUILDING &
CONSTRUCTION TRADES COUNCIL—
Meets the 3rd Wednesdays, 11am, Superior
Library. President Norm Voorhees, (218)
724-5073, 2002 London Rd., Room 117,
Duluth, MN 55812; VP Casey Aronson,
Sec.-Treas. Chris Thacker

DULUTH MAILERS UNION LOCAL ML-62
Meets 3rd Monday, Duluth Labor Temple,
2002 London Rd., Pres. Oscar Steinhilb:
Sec. Keith Delfosse, 218-628-3017

OPERATING ENGINEERS LOCAL 49 —
Meets 1st Tues. of month at 7:30 p.m.,
Hall B, Duluth Labor Temple, 2002 London
Rd., Bus. Rep. Glen D. Johnson, 724-3840,
Room. 116, Duluth Labor Temple.
All members attend each meeting

IBEW LOCAL 31 (UTILITY WORKERS)—
Rm.105, Duluth Labor Temple, 728-4248.
Pres Dale Torma; VP Gary Hernesman; Rec
Sec Brian Campbell; Treas Kevin Flaherty;
Bus Mgr/Fin Sec Will Keyes
Bus Rep Jordan Marquardt
1st Wednesday of each monthAFSCME Co. 5—LOCAL 1123—City of
Duluth Labor Temple, Hall A, 6:00 p.m.;
Two Harbors workers. Meets as needed.
2nd Tuesday of each monthPres. James Gilbert; VP Mariah Blettner;
Gilbert VFW, 6:00 p.m.;
Treas. Aaron Heim; Sec. Jodie Larson
2nd Wednesday of each month- Grand
Rapids
IBEW Local 160 Hall, 6:00 p.m.;
AFSCME Co. 5—LOCAL 16813rd Wednesday of each month- All 6 p.m.
For-profit group home employees.
Jan- Brainerd; Feb- Park Rapids;
Meets 3rd Tuesdays, 1:00 p.m..
March- Pequot Lakes; April- Little Falls;
AFSCME Hall, 211 W. 2nd St., Duluth
May- Crosby/Ironton; June- Brainerd;
President Stephanie Markus;
July- Park Rapids; Aug- Little Falls;
Sept- Aitkin; Oct- Brainerd;
AFSCME Co. 5—LOCAL 1934—
Nov- Pequot Lakes; Dec- Wadena
St. Louis Co. Essential Jail Employees.
Meets 3rd Wed., 3:15 at Foster’s Bar & Grill. 4th Tuesday of each monthSuperior- Shamrock Pizza- 5:30 p.m.
Pres. Nancy Mosack, 726-2345; VP John
Special Area Meetings~3rd Mondays,
Wohlwend; Treas. Heather Ninefeldt;
Jan. & July Schroeder Town Hall- 6 p.m.
Sec. Amanda Maruca
Locations
AFSCME Co. 5—LOCAL 3558 - Non-profit Duluth-Labor Temple-2002 London Rd.
Aitkin-40 Club, 950-2nd St. NW
employees. Meets 3rd Tuesdays, 5:30 pm
Brainerd-American Legion, 708 Front St.
AFSCME Hall, 211 W. 2nd St. Pres.
Crosby/Ironton-Ironton American Legion
Michelle Fremling ; VP Dale Minkkinen;
Gilbert-Gilbert VFW, 224 N. Broadway
Treas. Nicholas Deluca;
Grand Rapids-IBEW Local 160 Hall
Sec. Alison Keaupuni
300 SE 17th St.
AFSCME Co. 5—LOCAL 3801 - UMD Cler- Little Falls-Cabin Fever, 15331-183rd St.
ical & Technical employees, 1049 University Pequot Lakes-Tasty Pizza North, Hwy 371S
Dr, 219 DAdB. Meets 4th Th., Noon, Room Park Rapids-American Legion, 900 E. 1st
6 Solon Campus Ctr; President Andrea
Schroeder-Town Hall, 124 Cramer Rd.
Sande-Harju 726-7534
Superior-Shamrock Pizza, 5825 Tower Ave
Wadena-VFW, 213-1st St. SE
AMERICAN POSTAL WORKERS UNION
AFL-CIO Greater Northland Area Local— IBEW LOCAL 242 (CONST., R.T.V., MFG.,
P.O. Box 16321, Duluth, MN 55816.
MAINT.)—Rm.111, Labor Temple, 728-6895.
Membership meetings held monthly in
Pres. Darik Carlson; Rec. Sec. Brad Butler;
Duluth, quarterly on Iron Range,
Treas. Gary Erickson; Bus Mgr./Fin. Sec.
218-722-3350
Donald J. Smith. Meeting 6 pm, 4th Weds.
every month, Duluth Labor Temple.
BRlCKLAYERS & ALLIED
Unit meeting - Brainerd, American
CRAFTWORKERS LOCAL UNION 1—
Legion, 6:00 p.m., 1st Mon. each month
Chapter 3/Duluth & Hibbing meetings are
listed in the Quarterly Update newsletter.
INTL. BROTHERHOOD OF ELECTRICAL
Chairman/Field Rep. Stan Paczynski, (218) WORKERS, LOCAL 294 - Meets 4th Thurs724-8374, Recording Secretary, John
day, 7:30 p.m., at 214 E. Howard St., Suite
Talarico, Sergeant-at-Arms, Jeff Ehlen
1 Hibbing, MN. 55746
Business Manager Dan Hendrickson, (218)
BRIDGE, STRUCTURAL, ORNAMENTAL 263-6895, Bemidji Unit, meets 3rd ThursAND REINFORCING IRON WORKERS
days, 7 p.m. in Carpenters Hall
LOCAL 512—N. MN. office/training center,
3752 Midway Rd, Hermantown MN 55810, INTL. ASSOCIATION OF HEAT & FROST
(218) 724-5073, President Joe Tomjanovich, INSULATORS & ALLIED WORKERS
B.M./F.S.-T. Barry Davies, B.A. Darrell
LOCAL NO. 49—Meets 2nd Fridays, 7 p.m.
Godbout, Rec. Sec. Kevin Fredrickson
Duluth Labor Temple. Business Manager
Dave Cartwright, 2002 London Rd., Room
BUILDING & GENERAL LABORERS
210, Duluth 55812, 724-3223
LOCAL 1091—Meets 3rd Thursdays, 7 pm Pres Dennis Howard; VP Tom Enger;
Duluth Labor Temple, Wellstone Hall.
Fin Sec/Treas. Wayne Twight
President Chris Thacker, V.P. Curt Davey,
Rec. Sec. Derek Pederson, Business Mgr.- NATIONAL ASSOCIATION OF LETTER
Fin.Sec./Treas. Dan Olson; (218) 728-5151 CARRIERS, BRANCH 114 MERGED—
Meets 2nd Mondays, 7 p.m., Duluth Labor
CARLTON COUNTY CENTRAL LABOR
Temple, Pres. Scott Dulas, 727-4327 (ofBODY—Meets 1st Monday of month except fice), P.O. Box 16583, Duluth 55816; VP
Sept. which meets last Monday in August.
Dave Mayou; Recording Secretary Sheila
Meeting 7:00 pm 2nd floor of Labor Temple, Fawcett; Financial Secretary Shawn Hansen
1403 Ave C, Cloquet 55720; Pres. Tamara
Treasurer Mike Sylvester
Jones, 728-5174, VP Tim Ryan, Sec. Treas
Tamara Jones, Rec. Sec. Patty Harper,
NATIONAL CONF. FIREMEN & OILERS
NEALC Delegates Jones, Steve Risacher
SEIU 956—Meets 4th Saturdays, 9 a.m. at
Denfeld High School. Pres. Sam Michelizzi,
CARPENTERS LOCAL UNION NO. 361— 628-2689; Treas. Dennis McDonald, 7208
Meets 2nd Tues. of the month at 6:30 p.m. Ogden Ave., Superior, WI 54880, 628-4863;
at Training Center, 5238 Miller Trunk Hwy.,
Sec. Steve Lundberg, 8304 Grand Ave,
724-3297. Pres. Chris Hill, VP Jeremy
Duluth 55807
Browen, Rec. Sec. Matt Campanario, Fin.
Sec. Mike Mattson; Treas. Donald Renne,
NORTH EAST AREA LABOR COUNCIL,
Dir. of Organizing & Resource Management AFL-CIO-President Alan Netland, Field
Chris Hill; Field Rep. Jeremy Browen
Coordinators Jason Metsa, 218-290-1527,
jason@nealc.org, Katie Humphrey, 218-370CEMENT MASONS, PLASTERERS &
0187, katie@nealc.org, 2002 London Road,
SHOPHANDS LOCAL 633—Duluth & Iron Room 99, Duluth, MN 55812
Range Office: Mike Syversrud, 2002 London
Road, Room 112, Duluth 55812; 218-7242323; Meetings 1st Thursday each month,
5:00 p.m. Duluth Labor Temple
AFSCME Co. 5—LOCAL 695 - Meets 4th
Tuesday of even numbered months at
Council 5 Duluth offices and odd numbered
months at Gampers in Moose Lake.
President Don Anderson, 722-7728

OPERATING ENGINEERS LOCAL 70—
2722 County Road D East, White Bear
Lake, MN 55110, 651-646-4566. Bus. Mgr.
Dave Monsour. Meets 2nd Tues.,5 p.m.,
Duluth Labor Temple, 2002 London Rd.
PAINTERS & ALLIED TRADES LOCAL
106 Meets 2nd Wed., 6:00 p.m., Duluth
Labor Temple. President Lee Carlson; VP
Gordon Smith; Rec. Sec. Mikael Sundin;
Fin. Sec. Tim Rooney; Treas. Jack Carlson
Bus. Rep. Craig Olson, Duluth Labor
Temple, Room 106, 2002 London Rd.
Duluth, MN 55812, 724-6466
PLUMBERS AND STEAMFITTERS
LOCAL 11, U.A.— Meets 1st Thursdays at
union hall, 4402 Airpark Blvd. (218) 7272199; President Scott Randall; VP Clayton
Childs; Rec. Sec. Butch Liebaert;
Bus. Mgr./Fin. Sec. Jeff Daveau,
Ass’t Bus. Mgr. Dave Carlson
SHEET METAL WORKERS LOCAL 10—
Bus. Mgr. Jim Bowman, 1681 E. Cope Ave.,
St Paul, MN 55109, 1-800-396-2903.
Duluth-Superior-lron Range-Bemidji area.
Bus. Rep. Doug Christy, 6279 Industrial Rd,
Saginaw, MN 55779, 218-724-6873
Duluth-Superior area meets 2nd Monday,
5:00 p.m. Sheet Metal Training Center, 6279
Industrial Road, Saginaw, MN 55779
Iron Range meets 2nd Tuesday, 7:00 p.m.
Hibbing Park Hotel, 1402 East Howard St.
Hibbing, MN 55746.
Bemidji area meets 3rd Thursday Jan.,
April, July & Oct., 6:00 pm, Carpenters Hall,
609 2nd St. South, Bemidji, MN 56601
SUPERIOR FEDERATION OF LABOR —
Meets 1st Weds, 6:30 p.m., Public Library,
Pres. Graham Garfield, 715-919-1064,
Treas. Eric Barnard, 218-591-9398, Rec.
Sec. Robin Barrett, Corresponding Sec.
Warren Bender, 218-590-4464, PO Box
1246, Superior, WI 54880
TEAMSTERS LOCAL 346 — Meets 2nd
Wednesday of the month, 6:00 p.m., Union
Hall, 2802 West 1st St., Duluth 55806,
Sec-Treas Rod Alstead, 218-628-1034
UNITED AUTO WORKERS LOCAL 241 —
Meets Ist Tuesdays, 5:30 pm, Duluth Labor
Temple, 2002 London Rd., Pres. David
Friske 218-626-7601; Fin. Officer Kevin
Dooley, P.O. Box 81, Iron River, WI 54865
UNITED FOOD & COMMERCIAL
WORKERS LOCAL 1189—President Jennifer Christensen; Sec. Treas. Jim Gleb
St. Paul Office: 266 Hardman Ave. N., South
St. Paul, MN 55075,
651-451-6240
Duluth Office: Labor Temple, 2002 London
Rd., Rm. 211, Duluth 55812. 218-728-5174
Retirees' Club meets 2nd Monday, 1:30
p.m., Duluth Labor Temple, Wellstone Hall
UNITED STEELWORKERS LOCAL 1028 Meets 2nd Tues., Room 212, 2002 London
Rd., Duluth 55812, 728-9534. Pres. Jayson
Grozdanich, VP Mike Connolly, Treas. Lee
Popovich, 624-2868, Fin. Sec. Mike Gerard,
UNITED STEELWORKERS LOCAL 9460Meets 3rd Tuesday each month, 5:00 pm,
Duluth Labor Temple, 2002 London Rd,
Suite 202, Duluth, MN 55812, (218) 7245223. Pres. Stacy Spexet, VP Deb Strange,
Treas. Brenda Simon, Fin. Sec. Sue Pierce,
Rec. Sec. Heidi Puhl
WORKERS UNITED LOCAL 99—Hotel and
hospitality workers, President Jon Ozzello,
VP Don Brewington, Secretary Treasurer
Lynette Sims, Representative Dave Skovholt
651-399-7256, Regular bi-monthly meetings
schedule is posted in shops.
www.facebook.com/Local99, www.cmrjb.org

DULUTH AFL-CIO CENTRAL LABOR
BODY —Meets 2nd Thurs., 7:00 p.m.,
Wellstone Hall, 2002 London Rd., (218)
724-1413, President Beth McCuskey, Duluth
Federation of Teachers; VP Chad McKenna,
AFSCME Co. 5; Sec./Treas. Todd
Gustafson, UFCW 1189; Reading Clerk
Larry Sillanpa, MN News Guild 37002
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Need help talking taxes?
“Taxes are the price we pay for a civilized society” is a great
adage we don’t hear much anymore. Even if you understand it
you may have a hard time talking taxes with family and friends
who have nothing good to say about them. There’s help available.
In a new FAQ, Economic Policy Institute Research Director
Josh Bivens and Tax and Budget Analyst Hunter Blair answer a
series of questions about taxes and claims that tax cuts can help
middle-class families. Bivens and Blair debunk several myths
that are continually cited in favor of tax cuts, including the
notion that the U.S. corporations pay significantly more than
their international peers, and the argument that cutting corporate
taxes would boost job creation, wage growth, or investment.
“Simply put, tax cuts—particularly those directed towards the
rich and corporations like last week’s proposal from the `Big
Six’—are not a durable solution to any economic problem faced
by working families,” said Bivens. “And they would make some
problems worse. The biggest economic problem faced by the
vast majority of Americans in recent decades has not been what
taxes have taken out of their paychecks, it’s what employers
have failed to put in. Solving the problem of near-stagnant
wages, not cutting taxes for the wealthy and corporations, should
be Congress’s top economic priority.”
Bivens and Blair point out that, because the bulk of corporate
tax cuts will benefit the richest Americans who are less likely to
spend additional income, they are unlikely to create new jobs.
Furthermore, corporations are not investing in equipment and
technology because of weak demand, not low profits—so cutting
taxes is unlikely to boost investment or wage growth.
“Republicans claim their tax plan will boost ‘competitiveness,’ help ‘small businesses,’ and ‘simplify’ the tax code,” said
Blair. “But these terms are meaningless hand-waving at best, and
willful distortions at worse.”
Bivens and Blair take on the issue of deferral as well—a loophole which is made permanent in the Republican tax plan. They
argue that Congress should stop corporations from holding profits offshore by closing the deferral loophole and taxing worldwide profits when they are earned.
Lastly, Bivens and Blair point out that tax cuts feed misguided fear mongering about federal budget deficits, which leads in
turn to pressure to cut vital programs Social Security, Medicare,
Medicaid and the Affordable Care Act. They point out that while
there’s no compelling economic reason why we should be worried about the deficit at present, there are political concerns. Tax
cuts will feed the conventional Beltway wisdom that we cannot
afford vital social insurance and public investment programs.
This wisdom is clearly wrong, as the United States is both one of
the richest nations in the world and one of most lightly taxed. But
until it is finally abandoned, each new round of tax cuts will lead
to pressure on valuable social insurance and public investment.
Visit http://www.epi.org/publication/tax-faqs/ and get help
for your next tax debate.

Happy Holidays!
Looking forward to
serving the public
again in 2018!

Frank JEWELL
St. Louis County

Commissioner • District 1
!

Paid for by Frank Jewell on his own behalf
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UFCW 1189 Union Members are working hard to make your
Holiday special!

Thank you for shopping in the
stores where we work and
supporting the Grocers who
support our Union families.
Look for the Union label by the entry
doors when you shop.

Please shop: Super One, Cub Foods, Mt. Royal, Kowalski’s.
Lunds & Byerlys, Festival, Knowlans, Rainbow, Oxendale’s,
Jerry’s, County Market (Hudson & N. Branch). Whole Foods Co-op,
and Mt. Spirits Liquor.
For a list of UFCW1189 on the web http://ufcw1189.org/worksites

From the members of

IBEW Local 31

Tax fight...from page 6

To help stanch red ink, the
GOP decided to tax not just
their stipends – which are
already low – but the presumed
value of their education, now
tuition-free in exchange for
their labor. Since tuition is tens
of thousands of dollars a year,
the RAs and TAs would be
looking at big tax bills, and no
money to pay for them, or at
dropping out.
And two workers, a disability rights advocate and a veteran started a sit-in at the Bangor,
Maine, office of GOP Sen.
Susan Collins at 4 pm on Dec.
4. They insisted Collins vote
against the tax cut bill when it
comes up again – and prepared
for non-violent civil disobedience and potential arrest to
make the point.
Though the GOP-run House
and Senate both passed the tax
cut for the rich and big business, they must now reconcile
the two versions and then
approve the agreed-upon text
before it can go to Trump’s
desk. With later votes this
month if bargainers reach an
agreement, foes of the tax bill
had more chances to lobby
against it.
The National Education
Association and the American
Federation of Teachers, took up
the cause. The lawmakers,
especially the Senate, “threw
the middle class under the
bus,” said AFT President Randi
Weingarten. “Because the
House and Senate passed
See Tax bill... next page

Wishing
You
Peace
and a
Joyous
Holiday
Season

Representing workers at:
Arrowhead Electric Cooperative
Lutsen, MN
Bayfield Electric Co-op
Iron River, Wl
City of Brainerd Administrative Support
Brainerd, MN
City of Brainerd - Water & Light
Brainerd, MN
City of Moose Lake Water & Light
Moose Lake, MN
City of Staples - Water & Light
Staples, MN
City of Two Harbors - Water & Light
Two Harbors, MN
City of Wadena - Electric Water
Wadena, MN
Cooperative Light & Power
Association of Lake County
Two Harbors, MN

PAGE 20

Crow Wing Cooperative
Power & Light
Brainerd, MN
Itasca Mantrap
Cooperative Electric Association
Park Rapids, MN
Lake Country Power
Grand Rapids, Kettle River & Virginia

Peace for
Our Planet,
Prosperity for
All People

Mille Lacs Energy Cooperative –
Inside & Outside Units
Aitkin, MN
Minnesota Energy Resources
Cloquet, MN
Minnesota Power
Duluth, MN
Public Utility Commission of Proctor
Proctor, MN
Superior Water, Light & Power
Superior, WI
Todd-Wadena Electric Co-op
Wadena, MN

AFSCME
Local 3801

University of Minnesota

Duluth-Clerical &
Technical Employees
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Tax bill fight still
on...from page 20
different versions, we still
have a chance to stop it before
a final vote,” the New York
City civics teacher said. “There
are already major divisions on
things like the repeal of the
Affordable Care Act individual
mandate, deductions on healthcare and mortgage interest, the
educator expenses credit, the
federal deficit, and how permanent these tax cuts would be.
President Trump and Senate
Republicans have shut ‘we the
people’ out of our government
…to serve the interests of
donors and big corporations.
Write your members of
Congress now.”
NEA President
Lily
Eskelsen-Garcia, an elementary school teacher from Salt
Lake City, added the tax cut
bill will harm public schools,
as well as parents and families.
That’s because it repeals the
state and local tax deduction
individual taxpayers can take –
and which helps states pay for
schools. Utah’s senators, both

25

$

Republicans, turned a deaf ear.
So she turned to NEA’s 3 million members. “In addition to
adding $1.5 trillion to the
national deficit, the Senate
voted to partially repeal the
individual mandate of the
Affordable Care Act, which
would leave 13 million
Americans uninsured and
result in drastic spikes in insurance premiums for millions
more. The bill also expands an
education tax loophole that
would further benefit the
wealthy by allowing them to
set aside money for private
school expenses–essentially a
voucher program for wealthy
families.” And repeal of the
state and local deduction could
force states to cut 250,000
teaching jobs, Eskelsen-Garcia
said, citing outside studies.
Workday Minnesota reported 200 TAs and RAs from the
University of Minnesota
protested in the Twin Cities, led
by grad student workers at the
University of Minnesota. “It
would count graduate tuition
waivers as taxable income,”
said Kristiana Wright, a mem-

~~Clip This Coupon~~

ber of Grads United. “That is
money that we never received
... that we do not control.”
“If this tax were made law,
it would cause a crisis in graduate education. It would force
many of us, especially the most
marginalized and vulnerable
among us, to seriously consider
dropping out of school ...We
must do everything in our
power to stop this tuition tax
and demand that Congress kill
this bill!" Marchers’ signs
included “No tuition tax” and
“Abolish the corporate university.”
Other
union
leaders
denounced the bill, without
calling for particular action
now. But Communications
Workers President Chris
Shelton promised his union
would remind members of how
their lawmakers voted all the
way through November.
AFL-CIO
President
Richard Trumka called the tax
cut bill “an attack on America’s
workers. We will pay more.
Corporations and billionaires
will pay less. It’s a job killer. It
gives billions of tax giveaways

25

Off Complete Eyewear $
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2002 London Road

Duluth, MN 55812

218-728-2863

to big corporations that outsource jobs and profits.”
“President Trump said he
wanted to lower taxes for
everyone as a Christmas gift to
America, but this bill is simply
a lump of coal to working families across the country. The
only real gift is the major tax
giveaways to Wall Street, big
corporations and the superrich, when what our country
needs is investment in our
schools and infrastructures that
creates jobs.”
CWA’s Shelton said the “tax
plan is upside down. Instead of
making working families pay
more for tax breaks for the corporations and the wealthiest
Americans, we should be closing the loopholes Wall Street
will continue to use” and use
that money for infrastructure,
schools, and to “make sure corporations keep good jobs here
in the U.S., instead of opening
up new loopholes that encourage the offshoring of jobs, as
this tax plan does.”
CWA will emphasize those
points in the 11 months before
next year’s election, he said.
Nurse Erin Oberson, veteran Jim Betts, disability rights
activist Tina Davidson and
electrician Nick Paquet emphasized those points immediately
in their Bangor sit-in.
“The Republican tax plan
gives massive tax cuts to the
wealthiest and big corpora-

tions, takes healthcare away
from thousands of Mainers and
raises premium on thousands
more, and would deepen student debt. The bill makes deep
cuts to Medicare, lays the
groundwork for future cuts to
Social Security, Medicare and
Medicaid, and facilitates the
outsourcing of Maine jobs
overseas,” their spokeswoman,
Sarah Bigney of the Maine
AFL-CIO, said. Collins, who
had been undecided, provided
a key vote for the GOP tax cut
bill.
AFSCME President Lee
Saunders denounced both the
House and Senate tax cut bills
as “a raw deal’ for workers and
families. And repealing the
Affordable Care Act’s $700
levy, designed to get people to
buy health insurance or pay a
penalty, “adds insult to
injury…Any claim this tax
plan is designed to help working people is an absolute
farce.”
Teamsters President Jim
Hoffa pointed out yet another
insult to workers in the tax cut
bill: While it repeals the ACA
tax on people who don’t buy
health insurance, it keeps the
“Cadillac tax” on people with
high-cost high-value health
plans. That 40 percent tax,
which workers and their allies
strongly opposed in the ACA,
now will start in 2020. Labor
wants its complete repeal.

Season's
Greetings

The Officers and Members of
2520 Pilot Knob Road
Suite 325
Mendota Heights, MN 55120
651-256-1900
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IRONWORKERS
LOCAL 512
www.ironworkers512.com
PAGE 21

Wishing
Friends
Labor
Wishing
W
Wi
iish
ssh
hing
in
ngAll
All
Alll Myy Friends
Fri
Fr
rie
ieends IninLabor
Lab
La
abo
boor
Happy
Best
2018!
Happy
Hap
Ha
app
ppy
pyHolidays
Holidays
Hooli
lid
ida
day
ays
ys and
And
And The
The
Th
he Best
Bes
Be
esst Ofof2017!
201
20
017
7!

St.
S
t. Lo
Louis
ouis Co
C
County
ounty
ntty
Commissioner
C
Co
ommis
ssioner D
District
is
stric
ct 4

Laborers
Local 1097
Iron Range &
Northern Minnesota
Here’s hoping you had a safe and
successful year that will allow for

H appy H olidays
from your friends in the 18 affiliated unions of the

Iron Range Building & Trades Council
Contact us - we can direct you to the highest quality
contractors who use the most skilled, area workers!
President Mike Syversrud, 1-218-741-2482

A

n economy that works for everyone keeps our economy strong,
but too many families are surviving on
poverty wages while working full time.
We need to pressure elected officials
so they understand the plight of our
working poor and middle class. They
need to find ways to bring us happier
holidays and a better future.

Iron Range
Labor
Assembly

Tom Cvar, President, Meets 6 p.m. odd
months at Virginia Serviceman’s Club, even
months Nashwauk AFSCME Council 65

Recording Secretary Dan Hendrickson
Financial-Secretary Doug Christy, 107 S 15th Ave W, Virginia, MN 55792

Wishing All The Unions And All Their
Members Prosperity And Happiness In 2018!
IRON RANGE SOLIDARITY FOREVER!

Sen. David TOMASSONI
Rep. Jason METSA
Rep. Rob ECKLUND
Rep. Julie SANDSTEDE
Pa i d fo r by : To m a s s o n i C a m p a i g n , P. O. B ox 2 9 , C h i s h o l m , M N 5 5 7 1 9
Rob Ecklund for 3A Committee, 4647 Highway 11, International Falls, MN 56649
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M e t s a fo r H o u s e , 8 1 0 5 t h S t r e e t S o u t h , V i rg i n i a , M N 5 5 7 9 2
S a n d s t e d e fo r H o u s e 6 A , 1 4 2 8 – 1 6 t h Av e nu e E a s t , H i b b i n g , M N 5 5 7 4 6
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U.S. House subcommittee looking at PBGC, multi-employer pensions
WASHINGTON – Today,
the Subcommittee on Health,
Employment, Labor and
Pensions, chaired by Rep. Tim
Walberg (R-MI), held a hearing
on “Financial Challenges
Facing the Pension Benefit
Guaranty
Corporation:
Implications for Pension Plans,
Workers, and Retirees.”
Members
of
the
Subcommittee heard from the
Honorable Tom Reeder, the
Director of the Pension Benefit
Guaranty Corporation (PBGC).
Throughout his testimony,
Reeder laid out the high stakes

of finding a solution to preserve the pension plans promised to millions of workers and
retirees.
“The Multiemployer Program protects over 10 million
workers and retirees in about
1,400 ongoing multiemployer
plans…But a significant
minority of multiemployer
plans, some very large, and
covering one million participants, are seriously underfunded and project they will run out
of money within in the next 20
years,” said Reeder.
While the PBGC’s Single-

Employer Program is also
experiencing a deficit, it is
important to note that financial
conditions for this system have
been improving. PBGC’s FY
2016 Projections Report shows
that the program will be out of
a deficit by 2022. This is an
encouraging trend; however,
the Multiemployer Program
stands in stark contrast as
financial conditions continue to
worsen.
“As underfunding in these
plans deepens, remaining
employers are faced with a difficult choice: higher contribu-

IBEW Local 242 journeymen and apprentices donated their skills Saturday, Dec. 2nd
and put the finishing touches on the electrical work at a Habitat for Humanity home
being constructed in Superior. (Photo by IBEW 242’s Darik Carlson)

tions if they stay; higher withdrawal liability if they leave.
And if they do leave, the plan
will be at greater risk of failure,” Reeder continued.
Reeder went on to discuss
the significant financial challenges the Pension Benefit
Guaranty Corporation faces
with the impending collapse of
the multiemployer pension system.
At the opening of the hearing, Chairman Walberg highlighted how in 2014, members
of the Committee came together in a bipartisan fashion to
attempt to save the multiemployer pension system from
impending collapse.
“They put politics aside,
worked with employers and
labor unions, and negotiated a
set of reforms to the multiemployer pension system in order
to preserve benefits for millions of workers. President
Obama signed this bipartisan
approach into law in 2014,”
Chairman Walberg said.
“While the 2014 statute was
an important step, regulations
written by President Obama’s
Treasury Department implementing the law made it difficult if not impossible for
trustees to use the tools the law
contains. And so, the problems
continue,” Chairman Walberg
went on to say. “Congress took
bipartisan action just three
years ago to prevent this looming disaster … But if Congress
is to consider further reforms,
it’s critical that the Committee
fully understand the scope of
the financial challenges facing
PBGC.”
“As of September 30, 2017,
the Multiemployer Program
had assets of $2.3 billion to

cover $67.3 billion in liabilities
in 187 plans,” Reeder said.
“The $67.3 billion in
Multiemployer Program liability is an increase from $61.0
billion in FY 2016. In addition
to the $67.3 billion booked as a
liability in our financial statements, there is $14 billion in
underfunding that is not
reflected in our financial statements in ongoing multiemployer plans projected to
become insolvent in the next
10 to 20 years; these plans are
classified as ‘reasonably possible’ future obligations.”
Chairman
Walberg
acknowledged the need to
address this crippled system
which impacts millions of
workers and retirees.
“There are no easy answers
to these problems,” said
Chairman Walberg. “We owe it
to workers, retirees, employers
and taxpayers to put politics
aside and work toward finding
a fiscally responsible, bipartisan solution.”

"...and so it was,
in a land long ago,
citizens worked for
the common good."
That's all the time
for fairy tales
tonight, now go to
sleep so Santa can
come with your gifts.

Happy Holidays!
Jennifer & Larry Sillanpa

and thanks for
Labors’ eﬀorts
in our school
board elections!

David
Kirby
Duluth
School
Board

www.ibew242-neca.org
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District 2
Paid for by David Kirby
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NLRB leader wants to end pro-worker rules
( PA I ) ~ D i s c r i m i n a t i o n
against union workers during
bargaining. Holding joint
employers – a corporate headquarters and its local franchiseholders – responsible for obeying, or breaking, labor law.
Using company e-mail systems
to announce union meetings.
These National Labor
Relations Board decisions, and
more, are under threat, according to a memo from the
agency’s new general counsel,
Peter Robb. In so many words,
he wants to stop or reverse all
pro-worker board rulings of the
last eight years.
Robb, nominated by GOP
President Donald Trump, took
over the agency’s top enforcement post on Nov. 17. He succeeded Richard Griffin, the former general counsel who had
been the lead counsel for the
Operating Engineers. Griffin’s
term ended Nov. 1.
By contrast, Robb, a management-side labor lawyer
from Vermont, was the young
attorney in the Federal Labor
Relations Authority who, 36
years ago, drew up the memo
justifying GOP President
Ronald Reagan’s firing of the
Air Traffic Controllers.
Robb’s position is important: The NLRB General Counsel is both its top day-to-day
manager and the decisionmaker on what cases to pursue
before the full board or in the
courts.
No sooner did he enter the
GC’s office than Robb sent out
a memo to all NLRB regional
directors on Dec. 1, freezing
enforcement actions and indicating he wants to roll back
dozens of NLRB pro-worker
rulings handed down in the last
eight years, when Democratic
President Barack Obama had
named a board majority.
Robb also said any new initiatives will come to a screeching halt.
“Cases should be processed
and complaints issued according to existing law. No new
theories will be presented on
cases that have been fully

briefed to the board, to avoid
further delay,” his memo said.
And “the general counsel will
not offer new views” on
NLRB’s court cases, unless the
board or the courts order him.
But the heart of the memo is
Robb’s order that cases
“involving significant legal
issues” should be sent to the
board’s advice division in
advance – including cases during the last eight years where
“the board overruled precedents and involved one or more
dissents.” The implication is
Robb wants to reverse those
pro-worker rulings.
That covers virtually all the
key cases the labor board,
which governs worker-boss
relations in most private industry, decided. That’s because, by
law, no political party can have
more than three of the five
NLRB members, and the
minority two. So 3-2 votes on
notable issues, with dissents,
are common.
And then Robb listed some
of those cases, in groups, that
he wants to override, or, as he
put it, “provide alternative
analysis” to the board’s five
members. One case he wants to
override lets union members
use employers’ e-mail to post
meeting notices, rather than
restricting them to bulletin
boards, for example. Another
lets union reps have a wider
range of employer discipline to
tackle when standing up for
workers who invite them into
the meetings with the boss.
While the National Labor
Relations Act legalizes workers
joining together – in unions or
otherwise – for “mutual aid and
protection,” Robb’s memo says
that shouldn’t apply where
only one worker is involved.
The 2014 Fresh & Easy
Neighborhood Market case
extended the law to a sole
woman worker, who was subject to sexual harassment on
the job.
And a big one is the board’s
“joint employer” ruling, which
Griffin favored, holding the big
franchisor, such as McDonald’s

headquarters, equally liable
with the local franchisee for
following or breaking labor
law in relations with workers.
Griffin made the practical
point that the franchising firm’s
headquarters governs virtually
all aspects of labor relations for
its local affiliates, from what
uniforms workers wear to what
prices they can charge – and
what labor laws to obey, or not.
Robb did not forecast what
impact his memo and directions to the board’s regions
would have on the quantity of
cases the NLRB handles, or on
any change in justice, other
than to say he would review
everything. The AFL-CIO’s
general counsel’s office, which
includes
former
NLRB
General Counsel and Board
Member Craig Becker, was
unable to return a call to discuss Robb’s memo.

Members of Teamsters Local 320 and other faculty and staff
at UMD held an informational picket outside Kirby Plaza
Nov. 17 to bring attention to their contract talks. While the
state has already budgeted for a 2% wage increase UM
President Kaler is balking on union contracts. AFSCME
and Education Minnesota members in the system are also in
contentious negotiations and trying to preserve their bargaining rights.

Wishing you a
TREE-mendous
Holiday!

Christmas Blessings
to All Trade Unionists

Our Families and Friends!

Mike SUNDIN
DFL State Representative

Falsani, Balmer, Peterson & Quinn
218-723-1990 • falsanibalmer.com

Minnesota House District 11A
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